
 

This role requires someone with ambition, entrepreneurial and managerial flair with a 

commitment to and understanding of the church’s mission. It is a very diverse role, and 

so the ability to think strategically, prioritise and delegate will be essential.  

In an educational world that is intense, target driven and sometimes change weary it will 

be important to have a sense of humour, proportion and be deeply undergirded by a 

love for children and young people, energised by faith and a passionate desire to resource 

and enthuse all those who work dedicatedly for their flourishing.  

 

Attributes Essential  Desirable 

 

Qualifications 

and Training  

 

 Educated to degree level or equivalent 

 Qualified Teacher Status  

 Inspection skills or similar quality 

assurance training 

 Post Graduate Study 

 Qualified OFSTED/SIAMS 
inspector 

 Accredited leadership 

training 

 

Experience 

 

 Demonstrable recent experience of 

securing  effective school improvement 

 Recent senior leadership and 
management experience in schools, Local 

Government or equivalent, (e.g. 

Headteacher or Deputy Headteacher 

with substantial responsibilities).  

 Have proven experience in strategic 

planning and problem solving and leading 

a team. 

 Evidence of effective line-management 
and delivering professional support and 

supervision of others within an 

organisation, with experience of 

recruitment, short-listing and 

interviewing. 

 Experience of planning and delivering high 

quality training for schools. 

 Evidence of working 

across the 0-19 age 

range. 

Person 
Specification 



 Experience of effectively managing and 

monitoring a budget. 

 

Knowledge, 

skills and 

abilities 

 

 Fully conversant with the new Ofsted 
framework.  

 Ability to analyse, interpret and utilise 

school data.  

 Robust ability to hold leaders to account 

with sensitivity and understanding. 

 Knowledge and understanding of the 
ethos and distinctiveness of Church of 

England schools, school governance, 

developing school effectiveness and the 

SIAMS inspection agenda.  

 Entrepreneurial flair with the ability to 

generate team income. 

 Strong organisational skills with the ability 
to plan and prioritise work and meet 

deadlines. 

 Excellent written, verbal, information 

technology and presentation skills. 

 Ability to engage with and inspire a range 
of audiences. 

 Demonstrable ability to build strong 

relationships at all levels and to have well 

developed interpersonal skills. 

 Enthusiasm for teamwork, whilst 
possessing the ability to be a self-starter 

and work independently. 

 Awareness of implications 
for Dioceses of new 

legislation. 

 Hold a coherent 

philosophy of RE, 

Collective Worship, 

social, moral, spiritual and 

cultural education in 

schools. 

 Understanding of the 

structures and culture of 

the Church of England, 

parish and diocesan life. 

 

Personal 

Qualities 

 

 

 A communicant member of the Church 

of England or of a church in communion 

with it or a member of a Christian 

denomination which is a member of 

‘Churches Together in England’. 

 Willingness to work outside of normal 
working hours as required. 

 A leader who values educational research 

and the importance of nurturing 

teamwork. 

 Undertaken own 

educational research 

project(s) 

 

General 

 

 Commitment to the role that Church 

Schools play in formal education and to 

raising standards in Church Schools. 

 Commitment to the wider mission of the 
Church.  

 Willingness to work outside of normal 

working hours as required. 

 Ability to drive and have the use of a car 

with a valid driving licence. 

 

 


