
  

 

  

CHILDREN AND FAMILIES MINISTER 

St George & St Paul’s Tiverton 

 

DETAILS 

 

Role Title Children and Families Minister 

Reports to Youth Minister 

Salary/Rate 20k-24k pa 

Start Date To be negotiated, but anticipated from Easter 2021 

Contract Type FTC 3yrs (6 months probationary period) 

Work Pattern 40hrs per week 

Due to the nature of the work, some evenings and 
weekends, along with Sundays will need to be 
worked 

Holiday entitlement: 25 days pa. plus bank holidays 

Place of Work Based at St Paul’s Church offices at St Paul’s Square, 
Tiverton 

 
There is a genuine occupational requirement for the jobholder to be a practising Christian. 
Job benefits include a workplace pension and statutory sick pay. 
 

 
NATURE OF WORK 
 
1. Leading and developing the Children and Families’ Ministry at St George & St Paul’s 
Tiverton to include: 
 

• Facilitating the day to day running of the Children’s Ministry  

• Developing a new post-Covid-19 programme and curriculum for Sunday mornings for 
our children in line with the whole church vision and mission (Sparkles, eXplore) 

• Developing and leading our mid-week programme, including Toddlers and Fusion  

• Re-establishing and being responsible for a team of volunteers to deliver the ministry, 
which will include recruiting volunteers, ensuring the ongoing training of the team and 
supervision to ensure that best practice, policies and procedures are followed 
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• Administrating the ministry well through tasks such as the preparation of registers and 
rotas 

• Discipling our children and maintaining regular contact with Parents both online and 
face-to-face 

• Creating spaces for Families to connect with and disciple each other  

• Working alongside the Youth Minister to ensure smooth transition of children into 
Youth Ministry and investing time in raising up young leaders 

• Coordinating with the Safeguarding officer to ensure that all safeguarding policies and 
procedures are complied with 

• Role model inclusive behaviours in day to day working practices and work in 
accordance with Parish equal opportunity policies 

 
2. Leading and Developing Outreach opportunities for Children and Families in Westexe to 
include: 
 

• Developing new initiatives for the wider community of Westexe, engaging with 
Families from non-church backgrounds 

• Continuing to build strong relationships with local primary schools 

• Working alongside our staff team to facilitate and develop outreach activities 
including Breakfast-on-the-Go 

• Recruiting a team of Volunteers willing to be involved in future outreach programmes 
of our church 

• Being aware of changes in culture, legislation and best practice that affects children 
especially after the prolonged period of isolation and lack of provision for children 

 

PERSON SPECIFICATION 

The following areas outline what qualifications, training, experience and technical abilities the 
applicant will need to demonstrate. 

 

 Essential Desirable 

Qualifications and 
Training 

 

• A good standard of written and verbal 
English (GCSE English or equivalent) 

• Prior Safeguarding training (will be 
refreshed to Foundation Level C1 plus Safer 
Recruitment once in post) 

• Nationally recognised 
qualification in 
children/youth work 

Experience • Practical experience of leading and 
coordinating activities for children that are 
appropriate for the local context 

• Experience of leading and nurturing teams 
of volunteers 

• Experience and 
understanding of 
Fresh Expressions of 
Church and pioneer 
ministry  

• Experience of school’s 
work 
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Technical • Literate in IT including use of social media, 
word processing and video conferencing 
applications. 

 

General 
Requirements 

• Desire to look for and learn good practice in 
children’s and family ministry 

• Awareness of shifting cultures in a post-
Covid world both online and face-to-face 

• Working knowledge and commitment to 
safeguarding and promoting the safety and 
welfare of children 

• Awareness of Health and Safety regulations 

• Good people and communication skills, 
appropriate for connecting with children 
and their parents/carers, interacting with 
the church family and reaching the 
community 

• A solid grasp of the Christian faith, 
knowledge of the Bible and an 
understanding of how to live as a disciple of 
Christ  

• Satisfactory Enhanced DBS disclosure (to be 
acquired before start date) and positive 
references 

• Specific gift(s) or 
interest(s) that could 
be a focus for 
attracting children 
and families 

• Able to manage a 
simple budget 

• A current, full UK 
Driving License 

• Experience in 
preaching  

Personal 
Requirements 

• Able to speak with sincerity and enthusiasm 
about Jesus and the Christian faith in an 
informed, effective and non-judgmental way 

• A self-starter who is able to motivate self 
and others and to manage use of time 

• Able to present a strong Christian role 
model in daily life 

• Able to work comfortably with the 
evangelical ethos and missional emphasis of 
St George & St Paul’s Church 

• Commitment to be a full part of the life of St 
George & St Paul’s, in addition to the 
employed role 

• Commitment to engage in professional and 
spiritual development 

• A heart for evangelism 
and discipleship 
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CHURCH PROFILE 
 
St. George & St Paul’s Tiverton is part of the Church of England in the Diocese of Exeter and 
committed to the Diocese’s Vision to ‘Growing in prayer, Making new disciples and Serving 
the people of Devon with Joy’. 
We have had an average pre-covid Sunday attendance of 200 adults and 50 children which 
has now developed to around 100-120 devices which tune into our weekly live-streamed 
services.  
Our desire continues to become more like Jesus, to be personally transformed by his love and 
to be filled with the Holy Spirit. We strive for our congregation members to be corporately 
transformed through worship, discipleship and service of each other as well as to see our 
community transformed by the love of Jesus, through acts of service and prayer. 
Our Staff team consists of Andy (vicar), Justin (Curate), David (Associate Minister), Jonathan 
(Youth Minister), Verity (Parish administrator), Claire (Ordinand in training) and Jude (Lay 
Reader) who oversees all our small groups. 
We are an active church with over 50 volunteers, encouraging young and old to discover Jesus 
and his transforming power. 
Over the past year we have strived to continue reaching our community through a variety of 
activities both online and face-to-face including outreach drop-ins and home groups. We have 
been able to stream weekly services via YouTube both pre-recorded and as live stream and 
offered regular Zoom catch-up opportunities throughout the week. Our first ever online Alpha 
during the pandemic was well attended and we are currently looking into running a second 
course very soon. 

 
CHILDREN AND FAMILIES ACTIVITIES 
 
Fusion: A Mid-Week Kids Club for primary-aged children with games, songs, stories and craft 
all centred around the Bible.  
Tiddlers & Toddlers: A mid-week Toddler Group with playtime, stories and opportunities for 
conversation with children and their parents. 
Sparkles (Creche), eXplore (primary aged) Sunday Programme: Follows its own curriculum 
alongside the youth provision and enables children to worship God and engage with the Bible 
in numerous different and creative ways. 
All-Age Service: a monthly service focussed on All-Age worship and a holistic approach to 
teaching the Bible including different learning styles, age groups, friendships groups etc. 
Work with local Primary Schools: An ecumenical prayer group was set up just before Covid-
19 to offer prayer to parents and children. Over Christmas we have worked very closely with 
the local primary school, getting them involved in our Nativity Event, offering Church Visits 
via Zoom and pre-recording assemblies. Our strong relationship with them provides 
opportunities to develop regular assembly programmes and visits.  
Breakfast-on-the-Go: A mid-week outreach opportunity to offer Porridge, Tea, Coffee and 
Hot Chocolate to children/young people and parents on their way to school and work. 
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Covid-19 has interrupted some of this good work.  However, volunteer children’s workers and 
our Youth Minister have continued to connect with children by running Fusion Online and 
maintaining regular contact with parents and multi-generational communities. 
 
Going forward there is much scope to develop new activities as well as grow existing ones, 
including the Sunday programme and Fusion but also Holiday Clubs, Fun Days, links with other 
schools, links with initiatives like “Living Room” (Drop-in Centre for Homeless), CHAT 
(Churches Housing Action Team), cross-churches mission activities and more. 
 

HOW TO APPLY 
 
Please send your current CV and a covering letter answering the questions below on no more 
than 2 sides of A4. 
 
1) Draw out a high-level summary of how your current role relates to what we are looking for. 
2) Give an example of how your leadership has shaped and developed ministries within your 
church or other relevant setting, particularly within the last year. 
3) Specifically, how have you developed a model of discipleship in your ministry and 
personally? 
4) Give examples of building positive, constructive working relationship with colleagues. 
5) How have you shaped and delivered ministry with volunteers and others. 
 
Please include the phone numbers and email addresses of 2 people who will be willing to give 
references for you. (one of which needs to be the current church leader). 
 
If you would like a conversation regarding the role, please call Andy (details below) 
 
Please send your application to: 
Rev Andy Humm, St Paul’s Vicarage, Bakers Hill, Tiverton, EX16 5NE. 
Or email to Andy at: vicar@tivertonchurch.org 
01884 252526 
 
Closing Date for applications: 31st January 2021 
Interviews: February 
Start Date: desirable Easter 2021 

 


