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The hope of all in our Otter Vale Mission 
Community is for a team rector who is 
encouraging, accepting and willing to 
look for innovative and creative ways to 
make the Gospel alive for everyone; a 
person who is able to meet people 
where they are and engage with them in 
ways that show sensitivity and love.  
 
For our Mission Community, respecting 
the blend of traditional and 
contemporary worship found in our 
unique and varied churches is also key. 
Having a good sense of humour and an 
ability to work well with others would 
help to build links and enable the 
incumbent to handle the many 
challenges that arise. 
 
The role requires a strong and 
compassionate leader, with both the 
ability to inspire and delegate; a leader 
who recognises their fallibility and trusts 
God to work through them.  

As a team member, being able to work 
collaboratively across the churches 
would enable everyone to make full use 
of their skills and gifts in an inclusive 
way; helping us to worship and grow 
spiritually, as we reach out in love to 
serve and engage with our communities.   
 
 
“I hope a person will be  
appointed who takes very  
seriously the tremendous 
responsibility of leading the  
church to working towards the 
spread of the Good News;  
so, someone who is prayerful,  
and Bible-based.” 
 
 
“Our biggest hope for  
the future would be a 
multigenerational church that 
reaches out to all members of 
society.” 



 
Follow the River Otter from north to 
south and, after leaving our parishes, it 
eventually meets the sea at Budleigh 
Salterton. Along its course lie the twelve 
churches, in ten parishes, which make 
up our benefice. We are a team 
ministry, but in the Diocese of Exeter we 
use the title Mission Community to 
reflect that we are called to be a 
community with a shared mission. 
 
At present the Mission Community is 
arranged in three groups of parishes. 
North to south they are grouped: 
Payhembury, Feniton and Escot, with a 
half-time stipendiary team vicar post. 
Ottery St Mary, which is where this 
full-time team rector’s post is based, 
includes the churches at Wiggaton and 
Alfington. The southern part of the 
Mission Community is made up of 
Tipton St John with Venn Ottery, 
Harpford, Newton Poppleford and 
Collaton Raleigh, and these parishes 

 
share a full-time stipendiary team vicar.  
The team vicars are licensed to the 
whole benefice but with pastoral care of 
these particular parishes within the 
whole. Until recently, West Hill was part 
of the Ottery group but now comes 
under the pastoral care of the full-time 
team vicar. For us, this underlines the 
benefit of sharing ideas and resources 
across the community, which has been 
established and continues to grow, as 
the clergy and church teams explore 
ways to work more closely together. 
 
In Payhembury, Feniton and Tipton St 
John there are Church of England 
Primary Schools, which have close 
working relationships with their local 
churches, and this helps to strengthen 
our outreach to families in these 
villages. The Feniton and Tipton Primary 
Schools are in a federation with each 
other, while Payhembury is federated 
with a school in a neighbouring deanery. 



There are County Primary schools in 
Ottery St Mary, West Hill and Newton 
Poppleford and there is just one 
Secondary School within the Mission 
Community, which is The King’s School, 
in Ottery St Mary. Some children, 
particularly in our southern-most 
parishes, go to Sidmouth College, or 
even further afield. The local parish 
churches enjoy excellent relationships 
with all these schools, and links with 
Ottery Primary School have grown in the 
last couple of years through shared 
events, such as church visits as well as 
a mock wedding for Year 1 children that 
is built on a friendship theme.  
 
A local ecumenically funded Christian 
youth initiative, ‘The O6 Project’ 
employs a youth worker, who has built 
strong relationships with local schools in 
the area. As well as running youth 
groups in The O6 Project’s base in 
Ottery St Mary, the youth worker leads 
youth work across the different 
denominations and in the local parish 
churches. He has instigated counselling 
support for young people, has 
developed mentoring teams for pupils 
and also supports Christian teaching in 
the schools. These activities help to 
build even closer relationships with the 
schools, both church and county. 
 

In our large group of Mission 
Community churches, which is spread 
over a wide geographical area, we are 
always asking ourselves the questions:  
What is best done as a Mission 
Community?  
What is most effective when done at a 
local level?  
What ideas and resources can we 
share? 

 
 
 
 
 
 
 
 
 

We have recognised that mission, 
certainly when it comes to sharing the 
gospel with those who are not-yet 
Christians, is usually most effective 
when it is a local initiative. We have 
found that where parishioners find ways 
to support their community and forge 
friendships, which enable shared 
discussion, people in their village 
experience God’s love in action. 
Members of our church communities 
have discovered that being alongside 
their neighbours in their times of joy and 
need can provide opportunities to be a 
listening ear, offer prayer and also 
provide much needed practical support.  
 
The grouping of parishes with clergy 
means that people, both inside and 
outside the church communities, have 
their own vicar who lives nearby and is 
known personally to them. For this 
reason, our approach has been that the 
structures of the Mission Community 
should always serve and support the 
local church. The Bishop of Exeter has 
led the Diocese towards three foci for 
the church’s mission: growing in prayer, 
making new disciples, and serving the 
people of Devon with joy. Our vision is 
that our Mission Community will serve 
the local churches as they grow in 
prayer, make new disciples where they 
are, and serve the people of their 
parishes with joy. 



We have identified that we can do this 
by: 

• Sharing resources, expertise and 
gifts 

• Ensuring leaders, lay and ordained, 
are supported by meeting together 
regularly 

• Holding joint events for worship and 
teaching 

• Enabling, encouraging and 
equipping God’s people for mission 
and ministry 

• Supporting and serving our church 
and community schools 

• Serving the local churches through 
administration and training 

• Supporting each other’s events 
  
Over the years we have identified a 
number of ways in which the Mission 
Community can do this by offering 
things that one church maybe cannot do 
on its own. We have now had several 
Mission Community weekends at Lee 
Abbey and we also have an annual 
Advent Carol Service in Ottery St Mary.  
Marriage preparation days and lay 
training are held for the whole Mission 
Community. Fees for occasional offices 
and expenses all go through Mission 
Community accounts, which simplifies 
administration for the clergy.  
 
Mutual support for the clergy and other 
ministers, as well as for the 
Churchwardens, is an important part of 
the Mission Community. All the clergy 
and lay ministers are licensed to the 
entire benefice, so although ministry is 
often quite local, ministers are able to 
serve in any of the parishes, as 
necessary. The ministers also meet 
together regularly for prayer and mutual 
support.  

Historically there has been a mix of 
clergy and lay ministers in this Mission 
Community, where all are welcomed, 
encouraged and valued in our twelve 
churches. Each of the licensed ministers 
is committed to fostering the gifts of all 
God’s people, both within the church 
and in the wider world. 
Our Mission Community prayer is: 
 

 

We thank you for the beauty of the Otter 
Vale and for the new creation revealed in 
your son, Jesus Christ. 
May we know you better in our prayer 
together, make you better known in our 
witness together, and be joyful in serving our 
communities together, 
through Jesus Christ our Saviour. 
 

 

The Ottery Deanery: 
Looking beyond our borders, we are 
part of Ottery Deanery, which is formed 
by our mission community, the 
Churches 4 All MC to the northwest of 
us and the Sid Valley MC to the south 
east. The Deanery is likely to expand 
westwards taking in another four 
parishes. At its current size, the 
Deanery shares three half-time clergy 
posts, five full-time posts, including this 
vacancy, and one full-time stipendiary 
curate. We also have a few honorary 
members of the Deanery Chapter. 

 
Despite many changes in personnel 
over the years, this Chapter has a long 
history of being friendly and supportive. 
As well as its statutory, legal role within 
the Church of England, our Deanery 
Synod seeks to be a forum for lay 
training and encouragement for the local 
churches. The Deanery’s role for clergy 
and laity is seen as supporting the 
mission of the churches rather than 
being the vehicle of mission itself. 



The two team vicars currently in post in 
our Mission Community are Dave 
Carrington and Mark Ward. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rev. Mark Ward is the stipendiary 
full-time Team Vicar with pastoral 
responsibility for Colaton Raleigh, 
Harpford, Newton Poppleford, Tipton St 
John with Venn Ottery and, from 2021, 
West Hill. He is also currently Rural 
Dean. 
 
Mark grew up in a Christian family but 
came to a personal faith whilst studying  
Mechanical Engineering at university in 
London. After a few years working in the 
construction industry, Mark trained for 
ordination at Wycliffe Hall, and was 
ordained deacon in 1993 and priest in 
1994. Having been a Diocese of Exeter 
ordinand, he returned to Devon to serve 
as a curate in a group of very rural 
parishes on the north coast, between 
Bideford and Hartland point. After this 
he served for several years in another 
rural team on the south western side of 
Exmoor, before moving to Newton 
Poppleford in 2005.  
 
Mark has a particular love of the Bible 
and the threads that run through from 

Genesis to Revelation and meet in 
Jesus, the beginning, and the end. He 
believes that the power of the gospel is 
found in the small encounters between 
people in local neighbourhoods and 
those who are being transformed into 
the likeness of Christ by the work of the 
Holy Spirit. 
 
 
 
 
 
 
 
 
 
 
 
 
 

    
Dave is the stipendiary part-time Team 
Vicar living at Feniton and with pastoral 
responsibility for Escot, Feniton and 
Payhembury. Dave’s other role is 
working for the South West Ministry 
Training Course running the 
Foundations in Christian Ministry course 
and Reader training. Dave writes: 
“I love the combination of my parish and 
training roles, though it is stretching at 
times! My background is in science, 
having worked for the Met Office for 20 
years, latterly in professional training. 
After being ordained in 2009, I was a 
stipendiary curate near Exeter and a 
Team Vicar in North Devon, before 
joining the Otter Vale team in 2018. The 
people here, both in the churches and 
wider communities, is something I am 
continually thankful for, and my 
approach to church is instinctively 
inclusive. I love cycling, sailing and 
music.” 



 
We have a strong commitment to 
fostering lay-ministries and currently 
have five licensed Readers, who are all 
licensed to the Mission Community and 
based at the following churches: 
Caroline Poultney – Tipton St John 
Alan Steel - Tipton St John 
John White - Wiggaton 
David Williamson - Tipton St John 
Ann Yates - West Hill 
Our Administrator, Sue Jeacock, works 
from the church office at Ottery St Mary. 
The O6 Project ecumenical youth 
worker is Graham Harry.  
In each parish across the Mission 
Community there are lay people 
involved in a wide variety of ministry. 
This important work includes leading 
worship, home-groups and the music for 
services, speaking at family services, 
helping with pastoral care, home 
communion and children’s groups, 
taking Open the Book into schools and  

 
being part of school governance. In 
addition, there are the many functions 
undertaken by churchwardens, 
treasurers, secretaries, PCC members, 
and the many unsung volunteers who 
are so vital to the church’s life and 
witness. 
We are always grateful for the ministry 
of a number of clergy who hold 
Permission to Officiate. Currently we 
have: 
Rev. Mac Dick - West Hill 
Rev. John Hall - Ottery St Mary 
Rev. Anne Mills - Feniton 
Rev. John Pangbourne - West Hill  
Rev. Lionel Stock - Ottery St Mary 
Rev. Ann Turner - West Hill 
In addition to these six, all of whom are 
actively involved in ministry, Rev. Preb. 
Sue Tucker and Rev. Sid Humphries, 
who both live outside the Otter Vale 
Mission Community, also assist as 
clergy with Permission to Officiate. 



 
Reflecting the Otter Vale Mission 
Community’s aims, at the church of St 
Mary we seek to serve our friends and 
neighbours by sharing the gospel in 
spiritual and practical ways. As the town 
has been enlarging over the years, we 
hope for a church that will grow in 
outreach too, with greater involvement 
across all groups, to include a good mix 
of young families, the recently retired, as 
well as the elderly. 
 
As a church community, post Covid, we 
look to re-launch the church, building on 
people’s online engagement. Many may 
have been on the fringe of the church, 
and perhaps have only recently begun 
to explore a relationship with God. We 
want to seize the opportunity this offers 
us, and also reach out to those who 
have not yet explored faith in God, as 
well as provide fellowship to any who 
are lost, in need or lonely. 
 

 
In summary, we wish to be known as a 
church where all are welcomed, valued 
and affirmed in God’s inclusive family. 
 
“We are hoping for a person who  
is outgoing, loving, communicative  
and enthusiastic to share the Bible 
and its timeless message, media 
savvy, with a broad view of the 
Church.” 
 
“I would suggest it is important to 
consider what kind of congregation 
we are hoping to be as much as what 
kind of person we want. God wants to 
change the culture in this country 
and that includes our town.” 
 
“I am hoping for a peacemaker, 
having the joy of the Holy Spirit 
– a person who unites people,  
has a love for young families and 
makes coming to church exciting.” 
 



 
 
Our prayer is that God will bring us a 
person who is pastorally gifted - a leader 
who is friendly, approachable and a 
good communicator; one who is able to 
model a loving pattern of interaction 
amongst all the people, which will 
respect diversity, while making us one. 

Having an approach that embraces the 
broader church and shows 
understanding and tolerance, would 
strengthen the bonds between 
worshippers.  
 
A prayerful leader is also a practical 
one, who brings the skills of good 
organisation, a readiness to work in an 
innovative way and has the ability to 
prioritise, using effective management 
skills, which will help to facilitate the 
work of the church.  
 
In addition, a sound understanding of 
parochial administration and financial 
issues, a confident use of IT and a 
knowledge of the possibilities of using 
social media, would be essential for 
organising and promoting church 
community projects, in conjunction with 
developing the skills of both clergy and 
lay members.  
 
 

We asked… 
 

In compiling this profile, and to inform a 
prayerful response, a survey of the 
church and community was conducted, 
with individuals being invited to 
complete the following statements: 
 
Our church is special because… 
Our biggest hope for the future would 
be… 
We are hoping for a person who is… 
 
You will see some quotes in italics that 
have come out of this survey. 
 

“We are hoping for a person who 
encourages, facilitates, is 
inspirational and grounded.” 



 
We also offer you: 

• A much-loved church with a long 
and varied history, where people 
gather in a beautiful building that 
embodies many years of Christian 
worship.   

• A church that has a variety of 
worship styles and challenges, 
with a community that is hoping for 
encouragement to grow in love 
and out-reach.  

• The benefits of belonging to a 
vibrant team of clergy and lay 
leaders, who enjoy close bonds 
and shared activities across the 
churches. 

• The support of a number of retired 
clergy who have Permission to 
Officiate and are happy to help 
lead worship in the churches, 
providing ministerial, spiritual and 
practical help, with the many able 
and willing laity alongside. 
 

 

• The opportunity to make a real 
difference, by embracing 
technological innovation and the 
possibilities that offers for worship 
and communication, whilst 
retaining the traditions that have 
stood the test of time. 

• A strong traditional music 
resource, led by a Choir Director 
and an organist, with a good-sized 
robed choir. There are also 
informal services, where other 
talented musicians take the lead. 

 
 
 
 
 
 
 
 
 
 
 



• The challenge to develop our  
out-reach, helping our welcoming 
and loving church to grow, 
focusing in particular on the many 
new inhabitants, as well as those 
who have long been part of the 
community, but may only attend 
the main festivals. 

• The mission to develop stronger 
links with the local schools, 
nursing & residential homes, and 
the many community 
organisations. 

• The opportunity to be innovative 
and to explore exciting and 
creative ways to worship God that 
will engage with all ages, while 
achieving a balance of the formal 
and informal, as we respond to the 
needs of each generation. 

• The long-established role of the 
Governors in the running and 
maintenance of the church 
building and church yard, as well 
as the support of the Friends, with 
their associated fund-raising 
activities. 

 
 

 

• A number of small groups, whose 
function ensures the many facets 
of church daily life quietly get 
done. 

 

 
 
 
 
 

 
 
 
 

 
 
 
 

• A PCC, Churchwardens and an 
Administrator, who are all 
committed to supporting the 
incumbent and have a concern for 
their well-being, ensuring there is 
space for spiritual direction, 
protected time off, and that cover 
is in place for annual leave. 

• Central administrative support, 
which is currently based in a 
building near the church in Ottery 
St Mary, with good office facilities, 
space for meetings and a well-
specified business printer. 

• An excellent communication and 
management system, in the form 
of Breeze, as well as a recently 
updated website. 

• The enjoyment of rural and coastal 
surroundings, an iconic and 
historic church, with the large 
Vicars’ House nearby, all set in a 
bustling riverside town. 

 
 
 
 
 
 
 
 



 

Who will you find here? 
 
The church in Ottery St Mary is 
made up of a willing band of 
people, generally from the older 
end of the spectrum, who unite in 
worship and give of their best. 
They use their time and energies 
in so many different ways; from a 
prayer life that underpins the work 
of the church and people who help 
lead the services, to the members 
who cater, greet, care and work in 
lots of practical ways, as they run 
events and support the church. 
 

“It is a place where we can grow 
together in faith, get to know 
each other really well and share 
each other’s burdens in prayer.” 

 
 
 
“Our church is special  
because it is friendly,  
welcoming, busy, and the  
building provides a  
wonderful space with a  
sense of peace.  
I love it when it is only me  
and when it is so busy that  
we are literally overflowing” 
 
“I experience Christ, expressed 
through friendship and loving care 
for all in our church.  
The beautiful church building, 
steeped in history and prayer, 
becomes alive when filled  
with the people of God, which  
gives me great joy.” 



 

Ottery St Mary lies six miles from the 
World Heritage Jurassic Coast and 
eleven miles from the cathedral city of 
Exeter. In 2018 the population stood at 
8556, of which there are approximately 
6000 people in the ecclesiastical parish. 
With the building of much new housing 
the town has continued to grow 
significantly, bringing in many new 
people, including young families and 
retirees.                                 

People talk about the sense of 
community in the town, and for many 
there is a feeling of connection with the 
church and church activities. Thriving 
organisations abound, though it has 
been recognised that there is a need for 
more facilities and activities to be 
provided for our young people. 
 
There are a number of local employers, 
including Otter Nurseries and  
Sainsbury’s. Many people work on 
surrounding farms, in small businesses 
in the town, or on the industrial estate, 
while others commute to work further 
afield, such as the Meteorological Office 
in Exeter.  
 
Ottery St Mary has a selection of local 
shops, a newly re-housed library, and 
several schools, including the King’s 
School. There is also an Ottery St. Mary 
LED Leisure Centre, which offers a gym, 
exercise classes, sports and children’s 
activities. 
 
The town is famous for its burning tar 
barrels which are carried, flaming, 
through the streets on the evening of 
November 5th. Other annual events 
include Pixie Day, the Food Festival, the 
Carnival, late-night opening in early 
December and the Church Summer 
Fete, which is held in the grounds of the 
nearby Cadhay House, as well as the 
Christmas Market, held in the church. 



 
The church of St Mary is very fortunate 
to have Governors who are responsible 
for the financial and practical upkeep of 
the building and churchyard, which 
leaves the PCC to focus on the day to 
day life and running of the church, its 
people, worship and finances. The 
Treasurer’s 2019 analysis can be 
viewed in Appendix 3. 
 
Together we are part of the close-knit 
Otter Vale Mission Community, a group 
that shares resources, with members 
who enjoy the opportunity to build links 
and participate in collaborative events. 
Our church is supported by the Friends, 
whose fund-raising and practical 
contribution is much valued by all.  
 

Ottery St Mary is the biggest parish in 
the team ministry with a hundred and 
thirty-eight people currently on its 
electoral role, and another thirty-one 
church members at St Edward, 
Wiggaton. Each parish has their own 
Parochial Church Council and 
contributes to the running costs of the 
Parish Administrator and Church Office.  

The PCC of St Mary’s is a pro-active 
and committed group of people, who are 
involved in decision making, being keen 
to discuss issues and ready to look for 
practical ways to move the church 
forward in all aspects of its ministry. 
 
The parish church benefits from having 
an Administrator, who plays a central 
role in the working life of the church by 
providing support for the Rector, acting 
as the hub for communication, as well 
as bringing considerable knowledge, 
experience and expertise to the post. 
This administrative support also extends 
to the Otter Vale Mission Community. 
 
There are many small groups that help 
to oversee and run the minutiae of the 
church, day to day. They work, often 
unnoticed, behind the scenes, in a loyal 
and dedicated way. 

 
Additional information about the PCC, 
church policies, safeguarding and the 
timetable of services can be found on 
our website: 
https://www.otterystmary.org.uk 
 

https://www.otterystmary.org.uk/


 

Although there have been temporary 
changes during the Covid situation, the 
usual pattern of Sunday services 
includes Prayer Book Holy Communion 
at 8 am and Sung Eucharist at 9.30 am. 
The latter is the most well attended 
service, held nearly every Sunday at the 
parish church, with vested clergy, 
servers and a choir. There is also a 
monthly All Sorts service, as well as a 
regular Explore gathering, which takes 
place three times a month after 
Eucharist. All Sorts and Explore are 
informal services combining lay and 
clergy leadership and a variety of 
musicians and singers. Evensong is 
held most Sundays at 6.30 pm. 
 
There is a bi-monthly Healing Service 
with the laying on of hands, which also 
happens on a monthly basis during the 
Sung Eucharist Service. Weekdays see 
a daily Morning Prayer, as well as a 
celebration of Holy Communion each 
Thursday, which includes a monthly 
service for the Mothers’ Union. 

 
The church also serves the community 
with baptisms, marriages, and funerals.   
There is the celebration of all the 
seasonal festivals, as well as  
occasional ecumenical services, which 
are held in the town churches. Worship 
is led by a mixed adult and children’s 
choir, under the direction of a Choir 
Director for the Eucharistic and 
Evensong services, while other 
musicians play for Explore and All Sorts. 
A Messy Church service has been held 
monthly up to a year ago and a Toddler 
service has been planned as a 
replacement, until a new format can be 
found for Messy Church.  
 
The members of the Ottery St. Mary 
Mothers’ Union Branch meet in church 
on a monthly basis, while a variety of 
house groups and prayer groups meet 
regularly and provide their members 
with the opportunity to share God’s 
word, build closer links and pray 
together in a friendly and informal 
setting.  



 

At the time of the dissolution of the 
college in 1545, Henry VIII granted a 
charter vesting the church and 
churchyard to four inhabitants of the 
town, and this responsibility continues 
with the current body of Governors. 
 
There have been alterations to the 
interior over the years, the most recent 
being in 2011, when a major re-ordering 
project, involving the removal of pews in 
the Dorset Aisle, created a community 
space for catering and social events, 
with a new sound system and control 
desk being installed at the same time.  
The reordering made room for a church 
shop and a welcome area, catering for 
the many people who visit. Toilets and a 
storage space were built five years ago, 
off the north aisle. WIFI has been 
recently installed, and planning is in 
progress to build a kitchen facility in the 
North Porch, to enable the production of 
hot meals for church events.   

 
The Church has close links with 
Melanesia because of John Coleridge 
Patteson who lived at Feniton. He was 
curate at Alfington, before being a 
missionary in the Antipodes, eventually 
becoming the first Bishop of Melanesia. 
 
“I hope for a person who has strong 
leadership skills, is organised, has 
strong support for traditional music, 
a robed choir, is comfortable wearing 
vestments and using servers.” 
 
“We don’t easily incorporate people 
with no church background and who 
like something of the 21st century.  
We need to create occasions for folk 
to try us out and meet informally to 
get to know us, create the urge to 
come and join us. The church will 
disappear if we don’t do something 
about this… I am not being critical, 
but I am critical of those who insist 
nothing must change.” 



 

The church has a mission to reach out 
to others and links with the local 
community are fostered through social 
and fund-raising events for the church 
and our charities. Through the year, we 
run social evenings, such as Call My 
Bluff, Flower and Christmas tree 
festivals, as well as wonderful concerts. 
Happenings that serve to bring the 
church community and many from the 
locality together, are the Christmas 
Market and the Church Summer Fete, 
where food and entertainment abound. 
 

 

 
We recognise that many look for 
friendship, and we understand the 
importance of giving a warm welcome to 
all. Up to a year ago the church held a 
monthly Messy Church service, which it 
is hoped will be resumed once the new 
kitchen is installed. Meanwhile, 
alternative ideas have been made to 
start a fortnightly Toddler group, which 
will begin once gatherings are permitted. 
 
Churches Together in Ottery brings the 
local churches together in worship at 
events such as The Walk of Witness on 
Good Friday. Regular meetings are held 
to share resources and plan joint 
projects, including support for the 
homeless of St Petrocks. We also work 
with the ecumenical Church Youth 
Worker, whose charitable work is 
directed and financially supported by 
The O6 Group. Churches Together runs 
a summer holiday club for local children, 
which this year took place online.  



Coffee and Chat is another great source 
of friendship and support for many in our 
town. There are exciting plans to extend 
this fellowship through the serving of 
monthly lunches, as we feel that working 
with the elderly and vulnerable is a 
much-needed act of love that we can 
do. In addition, residents at the King’s 
Manor Care Home appreciate the 
monthly Holy Communion brought to 
them and the Memory Café welcomes 
the help given by church members. 
Links with the local schools are growing 
and it is hoped youth work can be 
further developed, with local groups 
making greater use of our church 
building, encouraging non-church goers 
to feel comfortable and at home within 
the church surroundings.  
 
As a church, we know that through 
prayer and action, we can help 
individuals and groups in need, an 
example being the Food Bank, which is 
run by the local Churches Together. We 
also have a comprehensive overview of 
Pastoral care via LINK, a group of six 
members, which meets every four to six 
weeks to pray for and discuss local 
needs and requests for help, which we 
hope to broaden as we grow. 

We believe that with direction, many of 
us who feel less confident could find 
new ways to share our faith and give 
much needed help that reflects the love 
of God. Our hope is that the church 
becomes a recognised point of 
reference for individuals who may have 
concerns for themselves or others. To 
that end, pastoral care and safeguarding 
awareness is central to all aspects of 
our planning, with shared training and 
ideas for local support in place and to be 
further extended across the churches. 

 

 

 
 
 
 
 
 
 
 

Another aspiration for the church is to 
be a welcoming presence for 
newcomers, by offering Alpha courses 
again, as well as creating introductory 
packs to enable us to meet and greet 
the newly arrived, providing them with 
information about the church and town; 
making us a much needed friendly face.  
 
We hope to encourage all people to look 
to the church for spiritual support and to 
begin to see it as their go-to place. We 
have found that meeting people’s 
spiritual needs in a practical way, by 
offering counselling and guidance when 
people come for baptism or marriage, 
and running sessions for those who 
have experienced bereavement, shows 
God’s love and provides opportunities 
for us to get to know people; this too we 
would like to build on in the future. 



 
The Abide Group, formed by the local 
churches and members of the 
community, brought a Syrian family to 
settle in Ottery St Mary three years ago. 
They were one of the first families to be 
brought to the UK under the Home 
Office Sponsorship Scheme. The family 
are now very much part of the wider 
Ottery St Mary community. Mary, their 
youngest child, was born in 2018 and 
named after our town. Over the years, 
church members have provided 
friendship and much practical support, 
constantly being there for the family and 
helping them to settle successfully into 
community life. They now continue this 
care in an informal way. 
 
The church and its members seek to 
look outward by supporting a range of 
charities, being involved in inter-faith 
work, praying for overseas mission, and 
engaging with environmental issues.  
 

 
We believe the church should be a 
visible and active presence, and we 
hope to further develop our commitment 
to being a welcoming and sacred place 
for all in our society. 

 
“Jesus' main work was teaching,  
and healing and he did instruct  
us to 'go and do what I have done'. 
We need to be more modern in  
our approach and appeal to the many 
people who are seeking spirituality.” 
 



 

 

 

 

 

 

 

 

 

 



 

Alfington is a small village of 
approximately two hundred and fifty 
inhabitants with a shop, petrol station 
and church. It is situated one and a half 
miles north-east of Ottery St Mary, to 
which it is connected by a bus-route. 
Housing and population are both mixed 
and varied with a spread of ages and 
occupations. Although surrounded by 
farmland, this is mostly attached to 
farms outside the village; our own 
farmers being a few smallholders. 
 
The church is active, considering the 
size of the community, with Eucharist 
services currently held on the second 
and fourth Sundays of each month.  
Attendance averages seven 
communicants.  
Over recent years, the congregation 
have become increasingly self-reliant, 
and although organisational skills are 
not our strongest feature – we get there 
in the end! 
 
The church building itself was built in the 
mid-19th century and was designed by 
William Butterfield, together with the old 
vicarage next door.  An early curate at 
the church was John Coleridge 
Patteson, the first Bishop of Melanesia.  
These two historical connections mean 
that Alfington is a destination for many 
pilgrims and historians.  

The church interior resembles a 
mediaeval banqueting hall and as all the 
pews are loose, this enables 
arrangement in any order - very useful 
when rain forces events to move 
indoors.  Attached to the old vicarage is 
our church hall, previously the village 
school. This has a fully equipped kitchen 
and can seat a cosy fifty for a meal or 
quiz. The hall and its furniture are 
available for community use. 
 
Regular events organised by the church 
include Harvest supper (or lunch),  
carol-singing around the village and 
flower festivals and fetes in alternate 
years. Other events have included 
Safari lunches, village walks, concerts, 
and quizzes (with food – we like food!).   
We also have a range of people turn out 
to help with the biannual churchyard 
tidy. We have in the past taken part in 
the Devon Historic Churches annual 
cycle ride. 

 
The churchyard backs on to an area of 
woodland and is managed as a ‘Living 
churchyard’ with a big grasscut twice a 
year and some paths mown in between.  
Spring flowers provide a show from 
Christmas to Easter, the hay meadow is 
lovely with bug life and slow-worms 
thriving in the various heaps! 



 
St Edward's, built in 1893 as a Chapel of 
Ease for the Vicar of Ottery, became a 
District Church of Ottery St Mary some 
years ago. With the complete 
cooperation of Ottery, it has operated 
virtually independently for many years. 
 
The church community meets for 
worship twice a month, alternately 
Common Worship and the Book of 
Common Prayer, and has a specific 
service for lay led worship when there 
are no priests or readers available. Lay 
involvement in services has been 
ongoing for some years with great 
success. John White, a licenced Reader 
lives in the village and leads services at 
St Edward's as well as at other churches 
within the Mission Community. 
 
The community consists of some forty 
houses and farms, around a hundred 
and twenty residents, mainly retired, but 
there are some families with children. 
There are thirty members on the 
Electoral Roll and a core worshipping 
community of twelve.  
Our festivals are well attended, and the 
church, with a capacity of around sixty, 
is often full for the carol service. 
 
The church is financially secure and has 
adequate reserves to handle income 
shortfall through Covid 19.  

We are committed to giving over 10% of 
our annual income to charity and 
support the local foodbank and 
Cathedral Street Sleepers kitchen on a 
regular basis. 
 
The building is in good repair, having 
benefited from a grant from the LPOW 
Roof Repair Fund in 2016. Our 
Quinquennial is due this year, when 
practicable. 
 
The church is valued as the community 
focus of the village, as evidenced by the 
size of the Electoral Roll.  It is readily 
adaptable for social functions, which we 
would normally hold two or three times a 
year. We have had dinners, quizzes, art 
shows, film nights and a murder mystery 
play, all very well attended. The annual 
Plant Sale is a major event, bringing the 
whole community together and raising a 
large proportion of our yearly income. 
 

 

 
We will welcome a new priest who will 
take us as serious players in the Mission 
Community and who will guide us into 
ever more effective ways of ministering 
and witnessing in the village. 



 
The parish of West Hill is a woodland 
village comprising of 840 dwellings and 
about 2000 residents. It is generally a 
prosperous area with families working in 
Exeter and the surrounding towns, as 
well as a proportion of older inhabitants. 
It is a lively community with many clubs, 
societies, and social activities.  
 
In addition to the Church, the village has 
an outstanding community primary 
school, a well-equipped village hall, The 
Royal British Legion Club, and local 
shops (with Post Office), a dentist, 
hairdresser and garage. 
 
St Michael’s is a pretty, well maintained 
church, built in 1846 and originally 
seating about 150. Currently the number 
on our electoral roll is 88. The church 
has an integrated hall with a full kitchen 
as well as an accessible toilet.  
 
We enjoy a varied range of worship, 
typically with six or seven Sunday 
services each month, four mid-week 
services and four prayer meetings.  
Styles of worship range from sung Holy 
Communion to Café Church, a lay-led 
Service of the Word and Taizé worship 
and Messy Church. During the year 
there are special services marking the 

Church’s calendar. At present we also 
organise weekly Zoom services. 

We are blessed with a local clergy team 
of one SSM, two retired members of the 
clergy and a Reader, and look forward 
to Mark, one of the Team Vicars, taking 
on the pastoral care of our parish later 
this year. We have a strong PCC, two 
Churchwardens and a Standing 
Committee.  
There is a Pastoral visiting group, which 
takes home communion to the 
housebound and we also provide 
support to the elderly, frail and those 
living alone.  
 
For the past twelve years we have run a 
well-attended Bible study and 
discipleship group, with four active 
home groups meeting regularly around 
the year. There are also several other 
groups organised by the Church 
including: Choir; Men’s Group; ‘Cameo’ 
(Women’s group); flower arrangers & a 
walking group.  
 
We organise as many fund raising and 
social events as we can, including 
lunches, coffee mornings, community 
concerts, a Harvest Supper and we also 
had a three-day Flower & Craft Festival 
in 2019.  

 



 

The church gifts 10% of income to local, 
national, and international charities.  
We pay our Diocesan share in full. 
 

We have close contact with the primary 
school, pre-school, and a mother & 
toddler group, all of whom attend church 
several times in the year, including 
Christingle, Harvest and Nativity. Pupils 
at the school also visit for RE lessons.  
 
In addition, we run “Tea, Toast & Toys” 
every Friday morning in the village hall, 
as well as a monthly Messy Church, 
which is very successful and typically 
has up to sixty in attendance. 
 

The Church publishes the village 
magazine, the bi-monthly ‘Messenger,’ 
delivered free to every home, plus the 
church takes an active part in village 
events such as the Village Fete and quiz 
evening. 
 

Our aims for the future include:  
 

• To encourage vocational work in the 
church, extending and developing 
our lay ministry  

• Further development of our strong 
links with the primary school and pre 
school  

• To encourage the growth of the 
home groups  

• To explore possible youth-based 
activities supporting the work of the 
OSM Community youth mission  

• To attract more young families in the 
village to find life in Christ  

 
 
We have our own website at 
www.stmichaelatwesthill.weebly.com 
 

 
 
“We need a priest who post Covid 
can continue to demonstrate the 
adaptability and flexibility that we 
have been able to deliver in West Hill 
during the pandemic. A person who 
is active as a functionary of an 
organisation whilst taking the gospel 
out into the community.”  
 

http://www.stmichaelatwesthill.weebly.com/


 
Growing in Love, Hope and Faith’ is the 
strapline of the Escot, Feniton and 
Payhembury (EFP) parishes. We work 
together as a team within the wider 
Mission Community. We share ideas 
and resources, including children’s 
work, using ‘Open the Book’ in both 
church schools, as well as a prayer 
diary. We have grown steadily in our 
shared relationships and spiritual life.  

The Team Vicar, Rev David Carrington, 
has oversight for our parishes. Twice a 
year the three PCCs have a mini ‘away-
day’ for reflection on a topic relevant to 
our ministry and mission. The wardens 
also meet regularly to share successes 
and problems, which helps to ensure the 
needs of each parish are met.  

The pandemic period has been a 
catalyst for developing weekly shared 
Sunday worship on YouTube. The video 
services have been creative and 
collaborative: our musicians have 
recorded hymns, and church members a  

 
reading and prayers, with words 
displayed on the screen, so those 
watching can participate in our shared 
worship. These online services have 
engaged many beyond the usual 
congregations, which has shown us the 
possibilities of reaching out to those who 
would perhaps not normally attend our 
churches. When services in church have 
been able to take place, simpler Sunday 
reflection videos have been posted. 
These can be found on YouTube by 
searching for ‘EFP Churches’ 
 



 

Although there is no village of Escot, the 
community comprises several hamlets 
and the Escot Estate, which together 
have a population of about three 
hundred. It was designated a parish in 
only the 19th Century, the chapel-style 
church of St Philip and St James initially 
having served the Escot Estate.  
 
In more recent history, environmental 
campaigner Swampy made national 
headlines in 1996 when opposing the 
construction of the A30 dual-
carriageway through Escot. The road 
now passes 50m from the church, which 
is otherwise beautifully sited in a well 
maintained churchyard in a field.  
Escot Estate hosts various leisure 
activities, including the annual Beautiful 
Days music festival. 
 

Escot’s congregation is small and 
mainly elderly, but we are dedicated to 
maintaining worship within the parish. 
We have three regular services a 
month, and host the joint Escot, Feniton 
and Payhembury team service on fifth 
Sundays.  
The weekly congregation averages ten, 
but about twenty five attend main 
festival services. We regularly host 
weddings and funerals, having an open 
churchyard for burials. We are 
financially self-sufficient, paying our 
Common Fund in full. The fabric of the 
church is in a sound state.  
 

 
 
For a very small church we have quite a 
high profile. During the winter we hold 
monthly soup lunches for elderly people 
in the local community, regularly serving 
over fifty people and donating most of 
the proceeds to local charities, with over 
£2,000 raised in 2019. We usually hold 
regular fund-raising events for the 
church, including whist drives attracting 
eighty to a hundred people, an annual 
snowdrop weekend and other one-off 
events.  
 
'Where river, woods and meadows 
meet, 
From Escot church rise praises 
sweet.” 



 

Feniton is a village and civil parish with 
a population of two thousand five 
hundred residents. It comprises of the 
old village where the Church is found 
and the new village where you will find 
the Rectory.  
We have a railway station with good 
connections to London and Exeter. 
There is little employment locally with 
most workers travelling to local towns 
and Exeter.  

 
The new village houses our Church of 
England Primary School, with two 
hundred children attending, which has 
been rated as outstanding by Ofsted 
and in the Statutory Inspection of 
Anglican and Methodist Schools.  
 
Our vicar takes regular acts of worship 
in the school and we have an “Open the 
Book” team who also visit every 
fortnight. 

The village has a thriving Sports and 
Social club, with cricket and football for 
all ages. We have a busy local shop, a 
public house, two hair salons and a  
pop-up post office. The church runs a 
social hub, Tea and Toast, and Little 
Wonders playgroup. Additionally, village 
clubs and activities include the Women’s 
Institute, History group, Brownies, a 
woodcarving club, bowls club and keep 
fit classes. 
 

 

The Church has strong links with The 
Melanesian community in the Solomon 
Islands, as Bishop Patteson’s home was 
in the village. There are fifty-two people 
on our Electoral Roll, and we have a 
regular Sunday attendance of thirty to 
forty people in our congregation. 
 
The village is known for its friendliness, 
which has been highlighted particularly 
during the recent pandemic. 
 



 

Payhembury is a small village with 
about six hundred residents. The church 
sits beside the village green, next to the 
Six Bells Inn and in close proximity to 
the lively community shop, village hall 
and Church of England Voluntary 
Controlled Primary School.  
 
The church community has an active 
relationship with the school, which has 
expanded in recent years, drawing from 
a wider catchment area, and having an 
excellent reputation. 
 

 
 
The village has a population made up of 
mixed ages, with a diversity of jobs and 
a number of people in retirement. The 
church has a typical attendance at 
Sunday services of between twenty and 
fifty, and there are two active home 
groups that meet fortnightly.  
 

 

Church members organise fund-raising 
activities such as regular soup lunches, 
coffee mornings, quizzes, concerts and 
teas. 

 
There are many young families 
associated with the church and an 
excellent team of leaders to run the 
various activities. We are fortunate that 
our PCC finances are currently strong, 
and the fabric of the church is in good 
order. 

 



 

Colaton Raleigh is a pretty, East Devon 
village with a population of about 450 
people, set at the southern tip of the 
Otter Vale Mission Community. There is 
a good mix of original residents and 
more recent arrivals, and it is fortunate 
to have a church, village shop, and pub. 
The village has a thriving Amateur 
Dramatic society, producing amongst 
other things an excellent pantomime 
each year. Other active groups include 
Art and Felting classes, Pilates, a 
Women’s Focus Group, monthly coffee 
mornings and Senior Citizens Lunch 
Club, square dancing and a ‘pop in 
evening’ held in the Village Hall. The 
church AGM is held in the recently 
refurbished Village Hall, which is an 
excellent venue for many village 
activities, and with whom the church has 
a particularly good relationship. 
The early 13th Century Church of St 
John the Baptist is situated at the 
eastern end of the village. It enjoys a 
beautiful situation, and has a spacious, 
and recently extended, churchyard. In 
1875 the church was greatly restored 
under the auspices of Architect Mr. RM 
Fulford, and interesting examples of rare 
‘Sgraffito’ work were added to the 
interior walls. The 15th century bell tower 
houses a much treasured peal of six 
bells, which are rung regularly by a loyal 
team of local ringers. The church has a 
fixed electric heating system, installed in 

2013, and the roof was fully re-tiled in 
2016. It can seat up to 110 people in 
fixed pews, with some extra chairs. In 
earlier times, a useful and attractive 
space was created in the chancel with 
the removal of most of the choir stalls.  
A separate charity, the ‘Colaton Raleigh 
Church Preservation Fund,’ was set up 
in 1997 to finance church repairs, which 
raises money for essential work.  

Fortnightly Communion Services take 
place at 11.00 am, with an extra service 
held on any 5th Sundays in the month.  
The congregation of 15-20 is very loyal. 
Over 130 villagers attend our Carol 
Service, with good numbers for Easter, 
Harvest and Remembrance Day.  
Many of those villagers who may 
choose not to attend Church, are great 
supporters of our fund raising activities, 
as seen in our Stewardship Campaign 
of 2019. Other activities, such as flower 
festivals, open gardens and village 
auctions have taken place over the 
years. The hard work and dedication of 
a small group of organisers, and the 
generosity of the villagers, have made 
these successful events. 
We wish the new Team Rector much joy 
and fulfilment in their post and look 
forward with hope and anticipation to a 
good relationship with them over the 
coming years. 



 
Harpford is a small village which sits 
opposite Newton Poppleford, across the 
River Otter valley, and north of the 
A3052 Exeter to Sidmouth road. The 
village has a population of around a 
hundred and thirty people, though the 
actual parish is greater in size, as it 
takes in part of Newton Poppleford and 
the hamlet of Southerton.  
In earlier times it was the principal 
village in the area, but it has now 
become a smaller neighbour to Newton 
Poppleford.  
 
The village is attractive with thatched 
houses. Next to the church stands a 
large old private house, which used to 
be the courthouse for the area.   
The church is situated in the middle of 
the village and has a pleasant location 
overlooking the River Otter, was 
founded in 1205 and dedicated to St. 
Gregory. It has six bells which are rung 
most Sundays and the tower is 15th 
century.  
 
The congregation is small, some of 
whom come from neighbouring villages.  
Attendance usually averages about 
twelve people, although special services 
such as the Harvest Festival and the 
annual Carol Service attract up to eighty 
from the locality. The church’s Electoral 
Roll is twenty three at present. 
 

The Book of Common Prayer is used for 
all services and on the first, third and 
fifth Sunday in the month there is 
Evensong at 6.30pm. Holy Communion 
is celebrated at 11am on the second 
and fourth Sundays.  
There are several interesting signatures 
in the registers, the most well known 
being that of Augustus Toplady, the 
author of ‘Rock of Ages’, who was vicar 
in 1766.  
 

 

For the past few years, a successful 
fund raising Harvest Lunch has been 
held in the village and every other year 
the church stages a Flower Festival, 
which is based on a topical theme and 
attracts upward of four hundred people.  
A well supported annual summer 
afternoon cream tea event is also held 
in the church’s memorial garden.  



 
Newton Poppleford straddles the Exeter 
to Sidmouth road and nestles in the 
valley of the River Otter, some five miles 
south of Ottery St Mary. It is an 
attractive rural setting of mainly 
farmland, bounded by wooded hills to 
the east and a ridge of heathland to the 
west. With a population of eighteen 
hundred, the village has a Primary 
School, a doctor's surgery, a village hall, 
playing fields, with a pavilion and tennis 
courts, a public car park with toilets, and 
regular bus services to Exeter, 
Sidmouth and Budleigh Salterton. The 
Post Office is also a general store and 
there are two hairdressing salons, a 
public house, and a take-away 
restaurant.  

The village is a friendly and generous 
community, with a wide social mix. 
Many are involved in at least one of the 
more than thirty clubs and societies, 
which cover a wide range of activities.  
There is good support for the several 
local branches of charities. 
The church building is in the centre of 
the village, set back from the main road.  
It has a 15th century west tower; the 
nave and chancel were rebuilt in the 
1870s and can seat about 130 people.  
Since the millennium the church has 
been reordered, now has chairs, and is 
carpeted throughout, with effective 
lighting, heating and AV systems.   

Alongside the church is the recently-built 
Meeting Place. which contains toilets 
and coffee-bar style facilities. It has a 
room large enough to support a wide 
range of church-led outreach activities 
among young and old, as well as being 
a useful venue for smaller meetings.  

The church has sixty three participants, 
with an average Sunday Attendance of 
forty three adults and three children; a 
number which can double for festivals.  
A service is held at 9.30am every 
Sunday that is alternately Parish 
Communion and lay-led Morning 
Worship, and for occasions is all-age. 
There is a Sunday Club for young 
people, which is run concurrently.         
In conjunction with Churches Together 
in Ottery we support a paid Children & 
Young Families worker, who assists with 
an after-school club, a monthly meeting 
for older children and occasional all age 
worship. The church has several house-
groups, meets regularly for prayer, and 
also hosts a Mothers’ Union branch.  

We are committed to every member 
ministry, working to further the support, 
which enables every person to make 
their contribution. We feel that Christian 
ministry is a partnership between 
ordained staff and lay church 
membership. We look forward to the 
Team Rector supporting us in furthering 
our Mission Action Plan. 



 
The churches of St John the Evangelist 
and St Gregory the Great are in the 
Parish of Tipton St John with Venn 
Ottery. 
 
The village of Tipton St John lies by the 
River Otter about three miles south of 
Ottery St Mary, just off the main road 
from Ottery to Sidmouth. The much 
smaller village of Venn Ottery, which is 
mentioned in the Domesday Book, lies 
just over a mile to the west of Tipton St 
John. Both villages are, in whole or in 
part, within the East Devon Area of 
Outstanding Natural Beauty. Tipton St 
John, which includes the neighbouring 
hamlets of Metcombe, Fluxton and 
Coombe, is a thriving community with a 
population of over one thousand. It has 
expanded considerably in the last fifty 
years and has a wide social mix.  
 

 

The village has a Voluntary Aided 
Church of England Primary School, 
which currently has ninety four on roll. 
As a Voluntary Aided school, it has 
close ties with the church both spiritually 
and physically, having a weekly act of 
worship held in the church and being 
located nearby. However, as the school 
buildings are in desperate need of 
replacement, moves are afoot to 
relocate to a new school, which will 
soon be built at the western end of 
Ottery St Mary. This will secure the 
school’s future but will be a loss to the 
village and church. 

 
Tipton St John also has a shop, but no 
longer a Post Office, public house that is 
noted for its fine food, garage, and a 
care home in the old vicarage, where 
services are held monthly. The grounds 
have become the venue for our annual 
church fete, held in August.  



 
The village also boasts a well equipped 
village hall and owns the playing field 
that is used by the village cricket, 
football and tennis clubs, as well as 
providing an ideal open space for 
children and adults. The Tipton Scout 
and Cub troops have their own hut on 
the outskirts of the village. 
 

Venn Ottery has a population of around 
a hundred, but apart from the church 
there are no community facilities. 
Although there is a good community 
spirit, residents tend to look to Tipton St 
John when joining communal activities. 
Although each village has its own 
church, there is a single Parochial 
Church Council covering the benefice. 
 
The church at Tipton St John was built 
in the first half of the nineteenth century 
on a small hill overlooking the village 
and can seat a hundred and forty 
people. In recent years there has been 
some reordering of the Church and in 
2010 there was extensive work done to 
the roof, which took place with the help 
of the Heritage Lottery Fund. Being the 
larger of the two communities, most of 
the principal Sunday Services take 
place at Tipton St John.  

The parish has three Readers, as well 
as a small group of lay members who 
contribute to the lay led service, held at 
11 am on the second Sunday. The third 
Sunday of each month sees a Parish 
Eucharist at 9.30am and a family 
communion is held at 11am on the 
fourth Sunday. At times during the year, 
there is a Sunday evening service at 
Tipton St John. Between April and 
September, we hold outdoor services on 
the school playground on the second 
Sunday of the month. 
 

 
The church of St Gregory the Great, at 
Venn Ottery, dates originally from Saxon 
times, although the only old part is the 
tower, the Nave having been rebuilt in 
the nineteenth century following a fire.  
The Church holds up to seventy five 
people and is the venue for Parish 
Eucharist on the first Sunday of each 
month at 9.30am and an 8am Holy 
Communion on the second Sunday.  
 
“Our church community has nurtured 
three of its members into lay Reader 
Ministry in the past few years. It is a 
very special place to grow and to be 
transformed by God. We will give a 
very warm welcome to the new Team 
minister who we hope will help us 
thrive, by providing fertile and 
supportive inspiration.” 



 
We seek someone who will: 

• Help us to grow our broad and 
welcoming ethos as a parish 
church, drawing together the many 
strands of the church body under 
God’s loving guidance. 

• Provide strong collaborative 
leadership, being an agent of 
change, who is able to implement 
new initiatives tactfully but in a 
focused way. 

• Be committed to developing our 
pastoral work by showing the 
caring face of the church to all 
generations and meeting people 
where they are, particularly the 
young and young at heart.  

• Affirm their desire to care for 
people’s well-being, being able to 
engage with all in a relevant and 
open way.  

• Recognise their sense of 
responsibility for God’s creation, 
developing the concept of an  
Eco Church. 

 

• Sustain and further develop the 
links we have with our 
communities, schools and local 
organisations to grow God’s 
Kingdom. 

• Be open to new ideas and fresh 
approaches, a good manager and 
administrator, with a sound 
understanding of the use and 
influence of social media and 
digital technology.  

• Meet the challenge of declining 
numbers by drawing on the skills 
of all, respecting the wide variety 
of temperaments, energies and 
abilities within our church. 

• Hold fast to core beliefs and 
aspirations, knowing when to be 
flexible and when to stand firm. 

• Become a fully hands-on member 
of the church and the wider 
community. 

• Be seen as approachable, down to 
earth and having a good sense of 
humour.  



 

Recognising that there are huge 
challenges in growing our church, so 
that all may see the light of God, we will 
work alongside you: 

• Praying with you and for you 

• Offering you our love and support, 
as we work together, seeking to be 
flexible and open to new ideas 

• Being available to talk, plan and 
debate together 

• Ensuring you have a fair work-life 
balance, in accordance with The 
Covenant for Clergy Care and   
Well-being 

• Endeavouring to ensure church 
business does not encroach on your 
time off and holidays, as well as 
paying any expenses incurred 

• Encouraging time for study, retreat 
and personal development  

• Doing things openly - we are in it 
together! 

 
“Our church will spiral down  
unless it becomes all inclusive, 
reflecting God’s unconditional love. 
Jesus put the needs of people  
before doctrine, whatever their 
status or background, so we  
should demonstrate the open  
hand of God. As we give everything 
back to God, we must be ready to let 
him change us all.” 
 
“We need someone to open our 
church doors and draw people in… 
We need someone who will 
encourage us to go out, enabled by 
the Holy Spirit, to share His love with 
all in our communities.” 

 

(Ottery St Mary Parish Church would like to thank 
local photographers: Jules Corkhill, Terry Ife and 
the Sidmouth Herald, Jan Eric Osterlund, Catriona 
M. Paton and Warren Radmore of Aerial 
Dimensions for the kind donation of their 
photographs, which are included in this document.) 
 



Appendix 1: The Vicars’ House 

 
This Grade Listed II, two storey, semi-
detached house comprises a spacious 
central entrance hall with a large sitting 
room to one side and the Vicar’s study, 
dining room and kitchen/breakfast room, 
with a walk-in larder, to the other side. 
There is a cloakroom in the hall area.  
The stairs lead from the hall to five 
bedrooms. The main bedroom has an 
en-suite bathroom and there is also a 
family bathroom off the landing.  
 
The property is heated by a gas fired 
central heating system. There are open 
fireplaces in the dining room and the 
sitting room; the latter having a flue liner 
installed, suitable for a multi-fuel burning 
stove.  
 
The back door from the kitchen end of 
the house leads to the single garage 
and parking for one vehicle. The large 
lawn and wooded garden areas can be 
accessed from the front and back doors.  

  

 

 



Appendix 2: The Otter Vale Mission 
Community 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix 3: Finances of the Church 
of St Mary, Ottery St Mary 

 
In 2018/19 we joined the Parish Giving 
Scheme and a large majority of the 
existing givers, by standing order, were 
willing to move to the PGS. The take-up 
of ‘planned giving’ - that is regular 
committed giving, either gift-aided or 
otherwise, is very high (see figures for 2019): 

 
The PCC of Ottery St Mary Parish 
Church is a charity registered under the 
name “The Parochial Church Council of 
the Ecclesiastical Parish of Ottery St. 
Mary”, no. 1339451.  
The accounts of St Edward the 
Confessor, Wiggaton (which has its own 
Treasurer) are consolidated with those 
of St Mary’s Ottery, for the purposes of 
both the Parish Return, and the Annual 
Report to the Charities Commission. 
The accounts are run under the 
Receipts & Payments methodology. We 
are not registered for VAT. 
The 2019 Annual Report to the Charities 
Commission, including the consolidated 
accounts for Jan 2019 to Dec 2019, can 
be found at: 
http://apps.charitycommission.gov.uk/Ac
counts/Ends45/0001133945_AC_20191
231_E_C.pdf 
 
The receipts of the church come mainly 
from giving by members and attenders, 
supplemented by fundraising events 
such as the Summer Fair, the Tar 

Barrels stall, and the Christmas Market; 
along with some catering for 
events/services held in the church.  

 
 
 
 
 
 
 
 

In addition to our share of receipts from 
parochial fees (weddings and funerals), 
we also enjoy smaller income streams 
from our Church Shop; hire of the 
church and the Loft Room above the 
Church Office; and, at the tail-end, 
printing and copying services. 
 

In the last couple of years, we have 
introduced several ‘technological’ 
options for making donations/payments, 
including:  

• A donation page on our website 

• Text giving 

• Smile.amazon.co.uk 

• A mobile contactless reader for 
making payments 

• A contactless donations and 
payments ‘kiosk’ within the 
church building 
 

 
 

In respect of outgoings, the largest 
payment is represented by our Parish 
Share contribution. Up to 2014, we were 
able to pay this in full, but in subsequent 
years this has not been achievable, and 
in 2019 the shortfall was £15,771. 

http://apps.charitycommission.gov.uk/Accounts/Ends45/0001133945_AC_20191231_E_C.pdf
http://apps.charitycommission.gov.uk/Accounts/Ends45/0001133945_AC_20191231_E_C.pdf
http://apps.charitycommission.gov.uk/Accounts/Ends45/0001133945_AC_20191231_E_C.pdf


Questions from the 
Covenant for the Care and 
Well-being of Clergy 
& our responses, as a 
Mission Community:   

 

1. If you are preparing and reviewing parish profiles 
and role descriptions to appoint a new minister, 
what do you think needs to be included to 
demonstrate that you are committed to the care and 
wellbeing of the post holder you’re looking for? 
 

We are very aware that the role of our team rector 
is one that is extensive and demanding. We believe 
it is important we outline some of our hopes and 
thoughts for clergy well-being in this document. We 
feel it is vital that the rector has a mentor/spiritual 
director with whom they feel comfortable and safe, 
who will provide prayerful support, impartial advice 
and guidance. We hope that there will be ongoing 
discussions that ensure the Mission Community 
Churchwardens, Pastoral Lead and PCCs and DC 
understand the rector’s needs, wishes and ways of 
working, so that we function as a collaborative 
team, and ensure the well-being of the rector is 
safeguarded. 
 

2. How do your clergy know you care and are 
concerned for them?  
 

As a church team, we need to be receptive to any 
requests made by the rector related to their well-
being and that we are seen to act upon their 
concerns in a practical and supportive way. It might 
be that regular set times could be arranged for 
informal meetings with a trusted group, when the 
rector would have the opportunity to share any 
issues that may arise in confidence, so concerns 
can be addressed and worked through and 
problems are not lost in the demands of the job. 
 

3. When you set local aims and plans (e.g. your 
Mission/Vision Action Plan), what will you include 
about the care and well-being of your clergy? 
 

Within the Vision Action Plan, the aspect of clergy 
well-being needs to be shaped with input from the 
new rector, as the aims and plans are developed. 
The impact on the workload of the rector should be 
considered with any new venture, and the 
expectations set should be realistic and, where 
possible, any additional responsibilities, shared. 
 

4. Do you know when your clergy have their 
Ministerial Development Review and what is 
involved? 
 

We will wait to hear from the new rector, as to how 
they would like us to support them in their 
Ministerial Development Review. 
 

5. How confident are you about talking with your 
clergy about matters relating to their personal 
wellbeing? In cases of significant concern, how 
confident are you about raising such matters with 
the bishop? 
 

If we, as a church team have an open, respectful 
and interactive relationship with the rector, we 
should naturally include the issue of clergy well-
being in all that we plan or establish together in the 
life of our church and mission community. 
In partnership with the rector, we would suggest a 
regular peer support meeting, between the clergy 
and the churchwardens at the Parish Church. This 
would provide a forum where issues can be 
discussed, outside the discussions around the daily 
parish duties and the management of the mission 
community, and might include family concerns, the 
rector’s public place in the community and how to 
establish healthy working practices. 
It might be that a situation develops that requires 
input from the bishop, and it is important that the 
rector and churchwardens can, whilst respecting 
confidences, open effective dialogue with the 
bishop. All of the churchwardens in the Mission 
Community consider this to be highly important, as 
the support and care shown by the diocese is key 
for the well-being of all clergy. The diocese and 
parish set expectations for the rector, and these 
might need to be modified in discussion with the 
diocese, to ensure issues that affect clergy well-
being are dealt with in a constructive way. 
 

6. What do you expect of your ordained ministers? 
How realistic and reasonable are these expectations, 
and have you discussed them with your ministers?  
 

This is a dialogue for when the rector is in post. We 
know we must be realistic and share the load. The 
role is very extensive, and we would hope that we 
could support the rector as they prioritise their “to 
do” list and that the church team would be able to 
share tasks that could be done by others to help 
lighten the load. 
It is important that all the churchwardens and 
assistant wardens, along with the PCCs and DC 
have a clear understanding of how the rector 
wishes to be supported. Time will be needed for the 
new rector to get a feel of what is required in the 
post, and to aid that transition period, guidance and 
support will be offered by the Churchwardens and 
members of the PCCs and DC. 
 



7. How do you encourage your ordained ministers to 
give the best of themselves in their care of others?  
 

Pastoral care is central to the life of our church, but 
we need to ensure our expectations of the rector 
are realistic. We hope we can support the rector in 
this work and offer help, as requested, sharing 
some of the calls amongst those with a pastoral 
gift, as we look out for each other. Our Parish "Call 
and Chat" has established a network of care, where 
callers regularly contact the vulnerable, and our 
Link Group will continue to flag up any particular 
needs requiring a visit from the rector, or one of the 
pastoral team. 
 

8. How can you help ordained ministers to spot or 
avoid developing unhealthy patterns of work and 
ministry? 
 

We need to respect the way the rector chooses to 
work but also have the openness to be able to feed 
back if it is felt that the well-being of the rector is 
being affected by unhealthy patterns of work, with a 
view to discovering ways in which their work–life 
balance could be improved. 
 

9. How do you support the ministry of your ordained 
minister and or their families or households if 
disability and/or health problems limit what they are 
able to do, or at times when extra help might be 
welcomed?  
 

This is a dialogue for when the rector is in post and 
it should be agreed by the rector as to how they 
would like to be supported, prior to such situations 
arising. If such problems occurred, the church team 
should endeavour to act sensitively. It is important 
that the rector knows from whom to seek help and 
that they understand that the church team will seek 
to respect their wishes. Help might come from the 
Churchwardens, as well as the PCC or, if needed, 
from the diocese, should the demands of the job 
need to be re-assessed or specific guidance is 
being sought. We hope that as congregations we 
are sensitive to the needs of the rector and that the 
churchwardens would be able to act as 
intermediaries, should the need arise, to ensure the 
rector is given space and the appropriate support. 
 

10. Do you think you have the right balance between 
the amount of time you expect your ordained 
ministers to spend with church members and with 
those who do not yet go to church?  
 

The balance of time given to church members and 
outreach is something we all need to consider on 
the church team and discuss with the rector. It is 
hoped that the church’s vision and that of the wider 
Mission Community will be one of shared out-
reach, building on the work begun during Covid, 

with all church members being involved in taking 
their faith out to those with whom they meet. We 
also hope that there will be designated 
opportunities planned to invite the community into 
the church for shared events. 
 

11. Have you talked with your ordained ministers 
about appropriate boundaries around their time and 
space, including when they are in their homes?  
 

We believe it is vital for the rector to have a day off 
that is ring-fenced, and that they take annual leave, 
during which time communications are re-directed, 
and no expectation is made of them. In addition, we 
would encourage them to use the Bishop’s Day Off, 
and to consider taking a sabbatical, if needed. 
A work mobile phone will be provided for the rector 
so that when not working all work calls and emails 
can be left and replied to once back at work. On the 
rector’s day off, or during a holiday, the church 
office would be the primary place for 
communication, with calls being transferred and 
another agreed person being the one to call in the 
case of an emergency.   
If there is a problem with the rector’s time being 
encroached upon significantly, and in ways that 
invade the family space in an unacceptable way, 
the churchwardens, under the guidance of the 
rector, will seek to help redress the problem. 
 

12. Are you aware that your ordained minister can be 
very vulnerable as people mostly in public view?  
 

The role involves encountering people as soon as a 
rector leaves their home, and the role is public by 
the very nature of the job. However, all the 
churchwardens will seek to ensure that the rector’s 
privacy is maintained, as much as possible, and 
that if a recurring problem is raised by the rector, 
the church team will look for ways to protect their 
space and privacy, particularly on social media and 
also for their wider family context. 
If more troublesome people, with issues that could 
make them difficult to handle, come to the Vicars’ 
House, it is suggested callers should be kept away 
from the family space and, if needed, the issue 
shared with the churchwardens or help sought from 
the police, when necessary. 
 

13. (Our own question): In what ways might you 
support your Rector’ s spiritual life? 
 

As a spiritual leader in the local church and 
community it will be important that the rector is 
encouraged and enabled to spend time in Bible 
study, spiritual learning and personal growth. We 
are committed to ensure this place is one of 
spiritual blessing for the rector, as well as everyone 
in our churches and the wider community. 


