



Role Title: Kids and Youth Pastor 
Hours per week: 24  
Salary: £27,905 (if the candidate has the right experience) 
Contract Type/Length: Permanent contract 

Role Description 

The Kids and Youth Pastor role is a leadership role in the church that has pastoral, missional and 
creative elements to it combining in pursuit of growing young disciples of Jesus.  

Pastorally, the role is to build strong relationships with the kids and youth of the church so that 
they feel loved, cared for, safe and at “home” within the St Basil’s community. Strong 
relationships and a sense of belonging will be the foundation on which we can build a discipleship 
culture. We long for our young people to be able to walk through the ups and downs of life with 
their identity in Jesus and with a strength that stems from their own, personally-held faith.   

Missionally, the role is to engage with local families in a way that they can find community, 
encounter Jesus and have their understanding of church restored. We want to look for ways to 
practically serve the needs of local children and families, particularly those who are more 
vulnerable or going through hard times. 

Creatively, the role is to help the kids and youth to engage with the person of Jesus and the 
community of the church in the most fun, wild, imaginative way we can. We want to use the 
land as a discipleship tool and an immersive experience that can deepen community, help 
explain biblical truths and open up meaningful conversations around faith and following Jesus. 
We want to lead the way in creating discipleship materials for families to grow toward Jesus 
together and establish enterprises and projects that draw our young people right into the heart 
of the church’s vision for renewal.  

Key responsibilities: 

• To pastor and spiritually nurture the 0-18 community at St Basil’s 
• Under the oversight of the Church Leader: create, communicate and implement an exciting, 

bold, creative and spirit-led vision for kids and youth work at St Basil’s 
• To build, lead, inspire, develop and pastor a voluntary team of kids and youth workers 
• To build strong relationships with the parents/guardians of the children  



• To maintain excellent communication within the kids team, with parents/guardians and with 
other members of staff 

• To think missionally about kids and youth in the local area and not just the children of those 
already attending church.  

• To create and ensure compliance with safeguarding policies relating to minors in the life of St 
Basil’s including overseeing all DBS checks. 

• To procure and maintain all equipment relevant to kids and youth work in the church 
• Create and effectively maintain rotas relating to the kids and youth work of the church  
• Overseeing the kids and youth elements of major church events like carol services or summer 

festivals 
• To self-manage and stay within allocated budgets 
• To ensure all kids and youth activities comply with covid-secure guidelines from the UK 

Government, Church of England and the Diocese of Exeter 

Key Skills: 

• Must love the company of children and young people 
• Excellent at preparing and delivering engaging, discipling content for multiple ages  
• Highly value fun and the “outdoors” way of life  
• Strong understanding of latest child development theories 
• High emotional intelligence and be pastorally gifted 
• Ability to relate to parents/guardians well 
• A love of coaching, discipling, mentoring and patiently raising up new leaders  
• A self-starter with strong ability to innovate 
• Highly adaptable and resilient 
• A desire to innovate and be creative in approach to kids and youth work 
• A strong knowledge and experience of safeguarding policy and procedures  
• Strong communication skills and affinity for team work  
• Excellent organisational and administrative skills  
• Computer literate 

Probation Period 

This role has a three month probation period, which can be extended by another three months 
following a review. 



Working Hours 

A good deal of flexibility is needed in the outworking of this role in order to respond to the 
variety of events at which kids and youth work is central and other arising pastoral needs. Being 
present for the midweek staff team meetings will be required, the rest of the hours can be 
worked flexibly by arrangement. Sundays will be paid as a half day.  

Holidays 

25 days paid holiday pro rata plus bank holidays. No more than four Sundays should be taken as 
holiday in a calendar year without exceptional circumstances.  

Occupational Requirement 

This role has an Occupational Requirement to be a Christian, as permitted under Schedule 9, 
Part 1, of the Equality Act 2010. We also ask that the successful candidate, if not already, 
attends St Basil’s. 

Reporting to: 

Pete James, Leader of St Basil’s.


