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Dear Colleagues,

It gives me pleasure to share with you our Service Level Agreement for the calendar year 2023.
This sets out details of the core and purchased support and training our Education Team and
Associates can provide. It is a comprehensive offer however should you require something
different please ask and we will endeavour to ensure our service meets your bespoke needs.

We value greatly our relationship with Trusts, and individual schools, and thank you and your teams
for all you do to ensure our diocesan family of schools can flourish, providing great opportunities to
the children, young people, families and staff.

Please know we are here to support you in this journey, as we seek to help you fulfil your Trust’s
vision and look to ensure our own vision to nurture vision inspire education, nourish personal and
spiritual growth, and enable connected communities that flourish, is realised.

We look forward to working with you.

Sue Leckwesd,

Diocesan Director of Education.

Your Service Level Agreement 2023

As a Diocesan Education Team we are keen to provide an efficient and relevant service
which adds value to the work undertaken in Trusts and schools to improve the life chances of
the children and young people in our care.

This document sets out some of the ways in which we can offer you support through our
diocesan funded core offer (see appendix 1), Service Level Agreement (SLA) subscription
service and through a ‘Pay As You Use’ route. We intend to make our offer truly
personalised and bespoke so we will tailor our support with you when you subscribe to the
SLA. We are keen to meet your Trust’s and schools’ specific needs and acknowledge the
changed circumstances and challenges currently being faced. We look forward to continuing
our work together and to serving your schools’” communities in the most appropriate way.

Trust and/or school support and visits will be undertaken by one of our team or by an
Associate. As the Diocesan Education Team, we have extensive experience and knowledge
of church schools including in leadership, governance matters, SIAMS, Collective Worship,
Religious Education and school organisation. We work with 17 different Multi-Academy
Trusts with church articles within the Diocese of Exeter, and additionally with others who
have mainstream articles. Our Associates are all current school leaders or will have recent
relevant experience.

Trusts can organise their support in any way they wish. Some do this by focussing on trust
wide priorities for training, school development and improvement, for example by bringing
together Heads, RE leads or Ethos groups, or by working with us as the central team. Other
Trusts request we work with individual schools. It is your choice, and we will endeavour to
tailor our work to your specific requirements.



Service Level Agreement Packages

Through our subscription service, you can purchase support that is in addition to our diocesan funded

core offer, outlined in appendix one (on page 10).

Trusts are invited to select one of the following support packages. Please see pages 5 — 7 for a
description of the different activities. The sharing of activities and training events in MATs is
encouraged. It can be very effective to pull together your Heads, RE leaders, Collective Worship/
Christian Distinctiveness leaders or ethos groups/committee members to work on strategic priorities
together, or to bring together your staff and/or governors for a shared training session.

Standard Package:

Up to 4 activities (delivered over 2 days*)

Enhanced Package:
Up to 6 activities (usually delivered over 3 days*)

Our support for Trusts, with church school articles, aims to help them fulfil the second
part of their ‘object’ so that schools designated as Church of England are ‘conducted
in accordance with the principles, practices and tenets of the Church of England both
generally and in particular in relation to arranging for religious education and daily acts
of worship’. Additionally, we can support individual or groups of schools with their
distinctiveness and effectiveness as a church school.

Our Standard Package includes all our core
offer and additionally Trusts can choose four
activities from the range of:

v/ School development activities

v/ Ciritical friend reviews

v/ Recruitment and induction activities
/ Training events

Trusts should organise two of the activities
into a full day visit**. In addition to the
delivery of activities, we will provide

all necessary activity preparation and a
written report.

Our Enhanced Package provides more
time for your Trust’s support. It includes all
our core offer and additionally Trusts can
choose six activities from the range of:

v/ School development activities

/ Critical friend reviews

v/ Recruitment and induction activities
v/ Training events

Trusts should plan to implement two
activities into each full day visit**. In
addition to the delivery of activities, we will
provide all necessary activity preparation
and a written report.

*A half day visit is defined as three hours, whilst a day visit is defined as 6 hours.
**or equivalent. This might include an afternoon activity followed by a twilight training event. We are asking schools to
combine activities as we are mindful of using our time efficiently and also reducing the environmental impact of our travel.



Subscription Service Activities

Our services have been organised into four different types of activity, and Trusts can select from these
to ensure the support is tailored to their needs.

* Our development activities are intended to help your MAT develop an aspect of your provision.
We will work in partnership with you to plan and offer a bespoke service to meet your needs.

¢ Our critical friend reviews are intended to help you check and verify whether your own self-
evaluation is accurate. In these visits, we offer an external perspective and would request key
information from you prior to the visit. We would use the visit(s) to carry out joint monitoring
and evaluation to help confirm your judgements and to inform your Trust’s or individual schools’
improvement planning.

* Our recruitment and induction activities are to support any additional recruitment, other than
that covered in the core service. This could be support for recruitment of key personnel, such as
members of your leadership team or other key roles in your Trust. You could use your subscription to
ensure all new senior staff have an in-depth induction into church school leadership.

* Our training events can enable your staff groups to be trained together, from across your trust,
ensuring that everyone has access to our expertise and best practice can be shared and celebrated.
Training can be tailored to Trust staff, governors, ethos committees, pupil groups or volunteers.
Leaders or groups of teachers or ethos committee members could be bought together to improve
an aspect of provision across all the schools.

Development Activities

A half-day activity* to focus on enhancing the Christian Foundation of the school(s) in the MAT.
This will include working with Trust leads, Heads, RE and Collective Worship leaders and governors
to ensure that leadership is effective at improving the Church school provision. These development
activities may provide guidance, advice or support on any of the following:

e Christian Vision and Distinctiveness

* Religious Education “Kach visit was tailored to our

¢ Collective Worship requirements following a discussion

¢ Character Education between us and the advisor: this has

» Governance meant that the visits have had a huge

* Admissions positive impact on what we do in school.”
e Church school leadership, . —

including subject leadership

e Spiritual, Moral, Social
and Cultural Education

* Valuing all God’s Children:
Developing your provision for
Equality, Diversity and Inclusion

* Chaplaincy development

e Partnership with your parish

 Courageous Advocacy



Subscription Service Activities

For example, the Trust development visit could focus on:

* Support for your MAT leaders, Heads or subject leaders/ Heads of Department in developing an
aspect of RE, Worship, SIAMS, Christian distinctiveness or Character Education

* Working in partnership with your RE department to support development of planning, teaching and
learning or assessment.

* Assistance with writing SIAMS Self-Evaluation Documents or an area of your Improvement Plan

* Post SIAMS action planning

e Joint RE lesson observations or work scrutiny, with strengths and areas for improvement identified
* Pupil conferencing

* Support of the work between schools and parishes / mission communities

* Support for Directors or local governance in embedding monitoring of the Christian distinctiveness
of the Church school(s)

e Support for chaplains

* Post governance review action planning

*For each of our visits, our advisors will carry out any necessary
preparation and you will receive a written report after the visit.

Critical Friend Reviews

A half-day visit* in the Trust or an individual school to provide a review of the self-evaluation linked
to the second part of your ‘object” and/or the SIAMS schedule. It is good practice for a Foundation
Director to be present, and where focussed around an individual school, for the incumbent and/or a
local foundation governor to be present. This review will enable Trust and/or school leaders to work
in partnership with an Education Advisor to check and verify the Trust/school’s own self-evaluation.
For a more thorough review, you might consider combining two or more of your activity sessions.

You might also use a ‘Critical-Friend Review’ to ‘deep dive” an aspect of MAT wide provision
e.g. a scrutiny of RE books from across the trust.

The review may focus on:

* How Christian vision is understood and its impact on pupils and adults across the school/Trust
* SIAMS SEF judgements, drawing on a range of available data

* Progress towards school/Trust improvement priorities

* A deep dive into an aspect of Church school provision e.g. RE or Collective Worship

* Effectiveness of governance in monitoring to ensure the Christian Foundation of church
schools and the second part of your ‘object’ is upheld

*For each of our visits, our advisors will carry out any necessary
preparation and you will receive a written report after the visit.



Recruitment and Induction Activities

We can support recruitment of your key personnel, such as senior leaders, or for trust roles such
as Christian Distinctiveness Lead. We are able to provide induction support for colleagues that are
new to working in Church schools, provide targeted advice relating to your own Trust and schools’
context and links with parishes/mission communities. In Trusts, we can host meetings for all new
Church school leaders to help with induction into their role.

* Visit to support a new Trust Christian Distinctiveness lead or Head within their own context
* Engagement with staff appointments — shortlisting and interview advisory support
* Induction events in school or pooled together for school staff

* Support for Early Career Teachers — welcome to your Church School

Training Events

If you subscribe to either the ‘standard or ¢ Equality, Diversity and Inclusion awareness training,
‘enhanced’ service level agreement, you are drawing on ‘Valuing all God’s Children”.

able to select one or more training events
from a range of training options, delivered
in one of your schools, for staff or Ethos  Governance Board personalised training
groups/committee members or Governors,
drawn from across the trust. The following
training and development opportunities are
examples of what can be included as an
optional element of the subscription service: ~ * Developing Spirituality training

¢ ‘Trauma Informed Schools’ training

¢ Training for Ethos group or committee development

* Inset day training

* Thinking Governance Programme ¢ Training or planning advice tailored to the
developed by the Education Office of the implementation of units from the agreed syllabus —
Church of England to contribute to better Christianity or other faiths.
overnance, for example by enablin . . * .
gov » 10! X p Y : I.g . Phllosophy for Children (P4C) For each of our visits, our
boards to consider their ‘strategic picture’. advisors will carry out any
e Collective Worship necessary preparation and
* Training for responding appropriately to you will receive a written
bereavement and loss. ¢ Courageous Advocacy report after the visit.

“Invaluable STAMS support through
advisor support and STAMS
networking meetings enabled us to
create a compelling and precise self
evaluation, and supported us

in identifying our next steps.”




Subscription Service: Annual Charges (excluding VAT)

The annual charge is below. Trusts will be invoiced within three months after subscribing to our service.

Multi-Academy Trusts

Standard (4 activities) | Enhanced (6 activities)

Up to 5 schools (community & CofE) £1200 £1550
Between 6 &12 schools (community & CofE) £1550 £1900
13 - 20 schools (community & CofE) £1900 £2250
20 plus schools (community & CofE) £2250 £2600

‘Pay As You Use’ Service

In addition to our core offer (appendix 1) and Subscription Services outlined above, we also offer
a range of services and support schools and trusts on a ‘Pay As You Use’ basis. These can be
tailored to meet your requirements.

You will be able to purchase support to meet your needs, such as that outlined in the ‘standard” or
‘enhanced’ services above, through purchasing blocks of time. Prices quoted are for three or six
hours of work respectively, unless otherwise stated, and exclude VAT. The service will be provided
by Exeter Diocesan Education Team and/or Associates.

‘Pay As You Use’ Charges

With SLA
3 hours £280 £375
6 hours £510 £695
Twilight (up to 2 hours) £240 £310

You can use the ‘Pay As You Use’ service for any of the activities outlined in the Service Level Agreement section or for bespoke

“The Diocese team can be called upon to support with Head
of School appointments and also offer wider school improvement
advice if required. I encourage all school leaders to reach

out for central support, we have found it to be very supportive.”



Headteacher Performance Management

We also offer a Headteacher Appraisal and Performance Management service.
(All requests must be made prior to the end of September each year)
This will include the following:

v/ Preparation including a review of the last year’s evidence

v/ Pre-meetings with the Head and performance management
committee members

v/ A written statement outlining the review of evidence,
targets for improvement and agreed professional development

v/ Preparation for the end of year review meeting
v/ Advice and support for the end of year review meeting

/ A finalised written review statement

/ Interim visits can also be offered, subject to an additional charge

Headteacher Performance Management

With SLA No SLA

£1020 £1390

“I have thoroughly enjoyed and appreciated the support I have received
over a number of years from the Diocesan team through the SLA.

They have provided practical support, guidance and direction. I
believe I have benefited greatly as a leader of a church school from the
broad range of courses and support the team offer. Events such as the
leadership briefings are invaluable for keeping in touch with changes
and requirements, as well as providing a keeping in touch with other

church school heads.”



Appendix 1: Our Core Offer

Exeter Diocesan Board of Education, through its officers, provides all

its church schools with a range of services which form the core level of
support. Our core work is determined by the Diocesan Board of Education
Measure 2021, which can be viewed here.

This support is paid for by the Exeter Diocesan
Board of Finance and includes:

Leadership and Management, including Governance

v/ A DMAC (Diocesan MAT annual conversation) at least once every two years with trust leaders.
/ Free attendance at Exeter MAT Leadership Forum.

/" In Church Secondary schools, a full day ‘Critical Friend Review” at least once every three years, to support
strong working relationships and effective partnerships with our Secondary schools and Academies.

v/ Free attendance at termly Leadership forums (These are for Senior Leaders and will usually be
virtual meetings).

/ Free attendance at termly Governance forums (For all those involved in school/academy Governance -
usually held by video conference meetings).

v Church school Executive Headteacher, Headteacher or Head of School recruitment information pack and
planning visit for the Governing Board from a member of the Education Team (or Associate). It is expected
that governors consult with Diocesan staff on Executive Headteacher, Headteacher and Head of School
appointments in former VC and VA schools.

’l.ﬁ

v Support with CEO appointments (consultation with the Diocesan Board of Education is required) and
attendance at shortlisting and interviews.

v/ Attendance of up to one day at interviews to support the appointment of an Executive Headteacher/
Headteacher / Head of School within a trust (Subject to appropriate consultation and agreement of dates
with the Diocese).


https://www.legislation.gov.uk/ukcm/2021/1/data.pdf 

/ Induction day, at the Old Deanery, for all new church school senior leaders to introduce the team, build
networks and share key information regarding church school leadership.

v/ Resources (and facilitation if required) for a commissioning service for new Heads.

v Monitoring the performance of schools through published performance data; liaising with local authorities and
the Regional Delivery Directorate with regard to church schools; and providing additional support to Rl schools
and those in Ofsted categories.

v Additional support for schools judged to be less than good by SIAMS.

v Pastoral support for CEOs, Executive Headteachers, Headteachers, Heads of School and Chairs of Directors.
v/ Attendance at Ofsted and SIAMS Inspection feedback, subject to invitation and availability.

/" Advice with regard to the recruitment and appointment of Foundation representation on Governance Boards.
v/ Advice for Governance Professionals/Clerks to support compliance with statutory responsibilities.

v/ Church School Induction training for Directors and those involved in local governance on what it means
to be involved in governance in a church school and the responsibilities.

v Signposting of peer-to-peer support for new Chairs by facilitating partnership with more experienced Chairs,
if required.

v/ Director/Governance training and support on effective governance with a particular focus on the monitoring of

Christian Distinctiveness (if requested as part of our pre-SIAMS preparation visit - once in every SIAMS cycle).

Admissions

v Admissions guidance to support compliance with statutory responsibilities.
v/ Admissions training (1/2 day) for staff and Governing Boards involved in admissions.

v An annual admission update meeting.

School Structures

v Guidance on your statutory responsibilities in relation to changes to the status, size and age range of schools.
/ Liaising and supporting MATs who are considering a Management Partnership.
v/ Attending Management Partnership joint committee meetings, when required.

v Supporting schools who are looking to convert to academy and helping Trusts ensure these school(s)
understand what this means in reality.

v/ Supporting Trust in explorations when considering ‘coming together’ with other MATs

(transfer, closure, expansion).

Religious Education, Collective Worship and SIAMS

v/ We offer a free pre-SIAMs preparation visit (we're working towards these being mid-cycle).
/ Free attendance at termly SIAMS hub meetings. These are generally virtual meetings held on a termly basis.

/ Free attendance at termly locally held LTLRE (Learn, Teach, Lead, Religious Education) meetings.



Appendix 1: Our Core Offer

School Buildings and Land Issues

The following core services are provided for Church Academies through the Diocesan Property
Services Department:

v Technical updates and guidance on changes in premises matters and capital funding using the Premises
Advice document (accessed on the Diocesan Website).

v/ Grant Funding Advice - When requested, Diocesan Surveyors will advise as to capital grant funding
opportunities that may be available to Church Academies at that time.

v/ Representing Church Academies (as a group) in the development of capital programmes and funding where
appropriate and working alongside the relevant LA, DfE/ESFA and other partner providers and stakeholders.

/ Representing Church Academies at Local and National Government level where appropriate, and liaising
with Local Authorities, the DfE/ESFA and the National Society in addressing building and capital funding
issues affecting Church Academies (as a group).

v Working with LAs in developing Service Level Agreements suitable for Church Academies where
appropriate, to assist them in developing maintenance/SLA packages for offering building services and
statutory inspections etc which may benefit Academy Trusts in meeting their legal and health and
safety responsibilities.

v/ Developing Practical Links with Other Religious Faiths/Traditions where appropriate on educational and
premises issues and which can achieve better solutions for all, at better value, and will help foster good
ecumenical relations.

/ Reacting to Unexpected/Disastrous Occurrences where Building Premises are involved by providing
practical, financial and moral support to the Church Academies as required.

The following services are currently made available to Church Academies through EDPS Ltd on a
separate professional fee basis (to be separately agreed and dependent on specific commission):

a) Premises Advice to Church Academies on specific matters.

b) Assisting Academies in obtaining legal advice on Building Contractual Issues — The Officers will support
Church Academy Trusts in legal disputes which arise where the Directors have followed specific advice
provided by the Diocese.

¢) Land Transfer / Purchase / Disposal — Officers can assist Trustees and Church Academies with land transfer
and purchases. Services include liaison with Trustees, solicitors, LAs and other associated agencies.

d) Asset Management Plan advice when requested.

e) Providing Premises Advice to Academies regarding Nurseries / Pre Schools / Community Use etc on
Church Academy sites and liaising with the Trustees, the LA, solicitors and private providers in relation to
leases, hiring agreements etc.

f) Reacting to Unexpected/Disastrous Occurrences where Building Premises are involved at Church
Academies, providing practical and technical support where appropriate.

Communication and additional benefits

/ Initial telephone and video-conference support from the Education Team; when you need it.
v/ Fortnightly ‘Flourish” newsletter with up-to-date advice and guidance and signposting to useful resources.

v/ Access to the EDBE website with information and guidance relating to Church schools.



Training and Development

In addition, the Education Team will advocate and act on behalf of our Diocesan family of schools through:

v/ Our national and regional diocesan networks;
v/ Our close links with the Church of England Education Office and the wider Church;

v Our contacts with the DfE’s Regional Delivery Directorate; and Regional Director’s office;

v/ Our association with the Teaching School Hubs and national NPQ providers;

v Our partnerships with Local Authorities; and,

v/ Our links with clergy and church teams across the Diocese.

We offer a diocesan funded comprehensive training programme to ensure that we enact our vision

and meet our statutory responsibilities.

We also offer open access to our costed training courses,

conferences and consultancy arranged by the Education Team and the wider diocesan networks.

The core subsidised events we have planned for Spring and Summer terms of 2023 are below. The
new programme for the autumn term will be published on our website in the summer term. For course
details and booking form, please visit https:/exeter.anglican.org/schools/training-and-events/

Tues 10/01/2023
Tues 10/01/2023
Weds 11/01/2023

Thurs 12/01/2023

Thurs 02/02/2023

Tues 07/02/2023

Weds 08/02/2023
Tues 22/02/2023
Tues 28/02/2023
Tues 28/02/2023
Weds 01/03/2023
Tues 07/03/2023
Weds 08/03/2023
Thurs 16/03/2023
Tues 28/03/2023
Weds 26/04/2023
Thurs 27/04/2023
Tues 02/05/2023
Weds 03/05/2023

Weds 10/05/2023

10:00 — 10:30
11:15 — 11:45
16:00 — 17:15

16:00 — 17:15

14:00 — 18:30
10:00 - 13:00
TBC

16:00 — 16:30
10:00 - 11:00
10:00 - 11:00
16:00 — 17:00
16:30 — 18:00
16:00 — 17:00
16:30 — 18:00
16:00 — 17:00
16:00 — 16:30
16:00 - 17:15
16:00 — 17:15
TBC

16:00 — 18:00

13:30 — 14:00

Silver Stories (intergenerational reading project)
Time to Recharge
SIAMS Hub: Exeter, East Devon and North Devon

SIAMS Hub: Plymouth, Torbay, South and West
Devon

New School Leaders Induction and Evensong
Governance Refresher Training

Secondary Leadership Forum

Time to Recharge

MAT leadership Forum

Leadership Forum for school staff

Governance Forum

Governor / Director Induction (session 1 of 2)
Diversity for School Leadership Teams
Governor / Director Induction (session 2 of 2)
Diversity for Governance Teams

Time to Recharge

SIAMS Hub: Exeter, East Devon and North Devon
SIAMS Hub: Plymouth, Torbay, South & West Devon
Secondary Leadership Forum

Governance Refresher Training

Time to Recharge

Virtual
Virtual
Virtual

Virtual

Virtual

Old Deanery
St.CuthbertMayne
Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

Virtual

TBC School-based
Virtual

Virtual

Sue Lockwood
Tatiana Wilson
Ed Pawson

Ed Pawson

Claire Platt

Christina Mabin

Sue Lockwood
Archdeacon of Plymouth
Sue Lockwood

Sue Lockwood

Christina Mabin
Christina Mabin

Lorna Legg

Christina Mabin

Lorna Legg

Archdeacon of Barnstaple
Ed Pawson

Ed Pawson

Sue Lockwood

Christina Mabin

Bishop James

Continued over...


https://exeter.anglican.org/schools/training-and-events/

Training and Development (continued)

Facilitator

Weds 24/05/2023 = 16:00 — 16:30 = Time to Recharge Virtual Archdeacon of Totnes
Thurs 25/05/2023  10:00 — 11:00 = MAT Leadership Forum Virtual Sue Lockwood

Weds 07/06/2023 = 16:00 — 17:15 = RE updates for Church of England primary schools = Virtual Ed Pawson

Tues 13/06/2023  10:00 — 11:00 = Leadership Forum for school staff Virtual Sue Lockwood

Tues 13/06/2023  16:00 — 17:00 = Governance Forum Virtual Christina Mabin
Weds 14/06/2023 = 09:15 — 14:45 = Governor / Director Induction Old Deanery Christina Mabin

Tues 20/06/2023  10:00 — 11:30 = Multi-school grouping Roadshow (North Devon) TBC Sue Lockwood

Tues 20/06/2023  17:00 — 18:30 = Multi-school grouping Roadshow (Exeter/East Devon) = Old Deanery Sue Lockwood

Weds 12/07/2023 = 10:00 — 11:30 = An Introduction to School Admissions and Appeals = Virtual Christina Mabin
Thurs 13/07/2023  16:00 — 16:30 = Time to Recharge Virtual Bishop Jackie

The Core Service, including these free courses, are funded by the Diocesan Board of Finance Your
purchase of the SLA subscription service supports your Trust and schools specifically yet also contributes
to the staffing of the Diocesan Education Team, enabling us to provide a service to meet your needs and
support the diocesan family of schools as a whole. You subscription supports a framework for regular
routine contact between the Education Team and your Trust that builds relationships and enhances the
personalised support we are able to offer you.

Our Commitment

Trusts are entitled to expect the Education Team and Associates to:

¢ Deliver the services to a high professional standard

* Respond promptly and courteously to requests for assistance

* Act with discretion and safeguard confidentiality

* Be responsive to individual schools and their distinctive ethos

* Act with integrity and in accordance with Christian beliefs and values

* Come alongside schools and leaders who are experiencing times of particular challenge
e Listen to any feedback given, and use this appropriately

* Respond promptly and courteously to any complaints about the level of service provided

We draw your particular attention to the following terms of the SLA:
LIMITATION OF LIABILITY

(1) Nothing in this SLA shall exclude or limit either party’s liability to each other for death or personal injury,
fraud or fraudulent misrepresentation or any liability which cannot be legally limited.

(2) Subject to paragraph (1), the aggregate liability of the Exeter Diocesan Board of Education to the School /
Federation / Trust or any third party, whether in contract, tort (including, without limitation, negligence),
statute or otherwise, arising out of or in connection with this SLA shall be limited to the SLA Charges
paid by the School / Federation / Trust in the Calendar Year.

(3) Subject to paragraph (1) the following losses are excluded (a) loss of profits (b) loss of sales or business
(c) loss of agreements or contracts (d) loss of anticipated savings (e) loss of use or corruption of software,
data or information (f) loss of or damage to goodwill and (g) indirect or consequential loss.



SLA Subscription Form

Please complete the following to confirm your subscription for the calendar year 2023. Once we have
received this, we will contact you to arrange a virtual meeting to discuss your needs and plan the
nature and level of your support.

Name of Trust

Administration email address

Telephone number

Postal address

Name of CEOQ/ Church school lead

Email address CEO / Church school lead

Name(s) of subscribing Trust schools*
*please list all individual schools (community and church)

Please complete to indicate subscription type — see page 4 for details

School NEN BT
Numbers or enhanced?

All Trusts subscribing to this agreement are expected to:

* Keep the Education team informed of the current situation in relation to the service required and
developments at the school;

* Plan ahead at the start of the calendar year to ensure prompt requests for visits, training or meetings;
* Be pro-active in making arrangements;

* Communicate effectively with the Education Team to agree a plan for activities;

* Pay due attention to advice given by the Education Team or our Associates;

¢ Give at least 10 working days’ notice if they wish to cancel or re-schedule a visit (unless inspection).

e Pay invoices promptly.
In signing up to this subscription service, you are agreeing to the limitation of liability statement on p14.

Name of authorising person:

Signed: Date:

Please scan and email completed form to education@exeter.anglican.org Many thanks.
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“Subject leader support has also been highly
valued, enabling us to think more deeply about
what we teach, why we teach it, and how
the growth in our children’s knowledge and

understanding can best be monitored”

“Further exploration with the Diocese into the
nature of spirituality, the development of prayer
spaces and collective worship have also enhanced

our offer as a Church of England School.”

Website:
Email:
Twitter:

Facebook:
Address: The Old Deanery, The Cloisters, Exeter, EXT THS

DB
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