The Parish of Sidbury with Sidford
(Sid Valley Mission Community)

Meeting Point Leader
The Parish of Sidbury with Sidford seeks to appoint an engaging and reliable Youth Leader with relevant experience to lead our Tuesday evening youth club – Meeting Point - for young people aged 11 to 16 (term-time only). The role involves leading a volunteer team to create a safe, inclusive, and fun space for young people to relax, engage in activities, and explore the Christian Faith. 

Job Type: Part-time

Pay: £14.70 per hour

Expected hours: 4 hours per week (term-time only). Additional hours to be agreed as necessary (e.g. for one-off events). Some flexibility regarding how time outside of the 2.5 ‘core’ hours on Tuesdays during term-time is worked is possible subject to agreement with line manager. 

Application deadline: Monday 14th September 

To arrange an informal conversation about the role, or to request an application form please contact  Katharine Ward, Churchwarden: wardensgsp@gmail.com 07847 478147.

Meeting Point Leader Role Description
Role Details
Title:		Meeting Point Leader
Employer:	PCC of The Parish of Sidbury with Sidford
Reporting to:	The Incumbent of the Parish (Rector: Rev Laura Selman)
Hours:		4 hours per week, of which 2.5hrs are to be worked on Tuesday evenings  
6.30pm-9pm to set up, lead and clear up from the Youth Group 
This role is term time only – approximately 39 weeks
Terms:		Fixed Term Contract for 1 year with expectation to renew. 
3 month probation period
Pay:	£14.70 per hour 
Holiday:	Holiday pay in accordance with legal requirements
Work Base:	St Peter’s Church, Sidford EX10 9RQ
Start date: 	From 28 September 2026 or as soon thereafter as possible

Purpose of Role
· To lead the weekly Youth Group – ‘Meeting Point’ – every Tuesday evening in term time. Meeting Point is a place of welcome, care, and opportunity to explore the Christian Faith for local young people. For some it is a catalyst for Baptism and the first steps on their discipleship journey. 
· In consultation with the Rector, to support and develop young people on their faith journey
· To lead and support the team of volunteers who help with the group.
· To promote this Youth Ministry in the wider community including with the local secondary schools.
Alongside the volunteer team, to signpost the young people to other appropriate church/faith events and accompany them where appropriate. This may include, for example, taking a group of young people from ‘Meeting Point’ to Spree SW (a Summer Festival organised by South West Youth Ministries on the last weekend of June).
Key Responsibilities
· To enable the continued work of Meeting Point as a place of Christian welcome and a space for young people to gather together in Sidford.
· To pro-actively lead the group and the volunteer team, including managing volunteer rotas, involving volunteers in planning, working with outside agencies as appropriate.
· To provide regular age-appropriate teaching on aspects of Christian faith in accordance with guidance given by the Rector.
· With the volunteer team, to provide pastoral support and a listening ear for young people as required.   
· With the volunteer team and Rector, to identify and recruit further volunteers to share the vision, mission and ministry to young people in the area through assisting at Meeting Point and otherwise, including though regular prayer.
· To meet with the Rector half-termly to plan, reflect and share updates.
· To provide a written report to the PCC at least once a term and attend the relevant part of the PCC meeting to permit discussion and questions
· To take all reasonable steps to ensure the safety of young people while attending Meeting Point
· To take all reasonable steps to ensure that Church premises and equipment are looked after and treated with respect.
· To comply with the PCC’s procedures when purchasing items required for the operation of Meeting Point and seeking reimbursement.
· To work with the Rector and Parish Safeguarding Officer to ensure that Meeting Point continues to maintain good safeguarding practice.

Person Specification
We are looking for someone with: 
· Energy, creativity and a desire to work with young people aged 11-16 from a range of backgrounds.
· Enthusiasm and ability to speak of the Christian faith to young people (especially those with little or no knowledge of Jesus) and to pray for their flourishing.  
· Experience of working in a team, managing and encouraging volunteers. 
· A commitment to the welfare and developing spirituality of young people as whole persons, made in the image of God, and to the maintenance of a welcoming and inclusive approach to all young people in church, regardless of their beliefs.
· Organisational skills to plan weekly sessions with a team, communicate in a timely manner and give brief written or oral updates to the PCC. 
It is essential that the candidate has experience of working with young people, is confident, approachable, able to build positive relationships with young people (and their families) while setting appropriate boundaries and highly desirable that they have experience of working with volunteers.

Safeguarding
· This role requires an enhanced DBS check.
· The postholder must adhere to the Diocese of Exeter’s safeguarding policy and procedure as well as any other related laws and to do all that is reasonable to promote care and safety in the fulfilment of the role and in daily working life for all who may be vulnerable. This includes a responsibility to remain up to date with your own safeguarding training at the level appropriate to the role. 

Diversity
We understand the benefits of employing individuals from a range of backgrounds, with diverse cultures and talents. We aim to create a workforce that values difference in others and respects the dignity and worth of each individual.
We are committed to being an equal opportunities employer and ensuring that all employees, job applicants, stakeholders and other persons with whom we deal are treated fairly and are not subjected to discrimination. We want to ensure that we not only observe the relevant legislation but also do whatever is necessary to provide genuine equality of opportunity. We expect all of our employees to be treated and to treat others with respect. Our aim is to provide a working environment free from harassment, intimidation, or discrimination in any form which may affect the dignity of the individual. 
There is an Occupational Requirement that the post-holder is a Christian.




